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JuceprauMOHHUAT Tpyna cbabpka 171 cranmapTu3vpaHd CTpaHULU.
Omnarnenen e ¢ 31 ¢urypu, 27 tabmuuu u / npuinoxenus. bubnmorpadckara
cnpaBka BkItouBa 114 nureparypHu ustounuka (58 Ha Kupuiauna u 56 Ha
natuauna). Homepanusara Ha d¢urypure u TabmuuTe B aBTOpedepara

CBOTBCTCTBA HA TC3U B JUCCPTALlHATA.

JlcepTalMOHHUAT TPYJ € 0OCHJEH M HAacO4YEH 3a IyOJM4YHa 3alluTa OT
pas3lIMpeH HaydYeH KOJIETHyM Ha KaTe/pa ,, | eopus Ha (PU3MYECKOTO Bb3MUTaHHE
kbM ¢akynrer ,Jllegaroruka“ Ha Hanumonamna cnoptHa akazemus ,,Bacun

JleBcku* , rp. Codus , cwerosin ce va 11.03.2026 1.

[Ty6nmanara 3ammra me ce cbetor Ha 10.06.2026 1. o1 14:00 4. B 3ama A3
Ha Hanmonanna cnoptHa akajnemus ,,Bacun JleBcku®. Martepuanure 1o 3aimura
Ha JHCEepTalMATa ca Ha Pa3IoJOKECHHE B Karenupa ,,leopus Ha (U3UICCKOTO

Bep3nMTanue’ kbM HCA ,,Bacui JIeBcku® .



BbBBEAEHUE

Yuurenst no ¢Gpu3nuecko Bb3MUTAHUE U CIIOPTHUAT MEAror B €KeJHEBHATA CU
npodecroHanHa AEHMHOCT ce cOMBbCKBAT C HEOOXOOUMMOCTTA J1a MPUTEXKaBaT N00pU
MEXITYTMYHOCTHH, MEXKIYKYITYpHHU, €3UKOBU M KOMYHHKAIMOHHHM YMEHUS, J00pa
MEXIYKYITYpHA KOMIIETCHTHOCT. Te31 yMEHUS U KOMITETEHITUN M ITIOMarat yCIeIIHO
Ja ce TMPUCIOCOOST KbM OBpP30 MPOMEHAIIMTE C€ HW3UCKBAaHUS W Harjacu Ha
ChbBPEMEHHOTO OOIIECTBOTO B HAIMOHAJIEH M CBETOBEH aclekT. B mporeca Ha
MOJITOTOBKaTa Ha TE3W CHEIHAINCTH € HEoOXOIUMO Ja ce OOBpHE CIEeIHaHO
BHUMaHue Ha (OPMHUPAHETO HA YMEHHMS M KOMIIETEHILIMH, KOUTO II03BOJISBAT
MIPAKTUIECKO MPIIOKCHUE Ha ycBoeHUTE 3HaHUsA. OcoOeHo 3HaueHne uMa u (HaKThT,
ye OBbACIIUTE YYUTEIHM W TPEHHOPU TpsiOBa HE caMoO Ja pa3BUBAT COOCTBEHATa
MEXAYKYJITYpHa KOMIIETCHTHOCT, HO W Ja sl IpeJaBaT 4pe3 CBOsATA MeAarornyecka u
BB3MHUTATENHA JeiiHocT. Te ce sBsSBaT MOCPEAHMIIM B MpoOIleca Ha H3rpaKAaHe Ha
[IEHHOCTH, HArJIaCu M MOJIEJIA Ha TIOBEJIEHNE, OCHOBAHU Ha TOJIEPAHTHOCT, YBaKEHUE U
pazbupaHe KbM KYJITYpHOTO pasinuume. TsXHaTa MEKIYKYJATypHa IMOATOTOBKAa MMa
KIIF0OUOBa pPOJis 3a (opMUpaHETO HAa MJAAM XOpa, CHOCOOHM Aa (YHKIIMOHHpAT
eheKTUBHO ¥ €TUYHO B T[Jo0amu3upaHa W MHOTOOOpa3Ha coIMagHa Cpeja.
Wsrpaxknanero Ha OOYyYHTENHU MPOTpPamMH, KOUTO MHTETPHUPAT COIMAIHH, €3UKOBH,
KOMYHMKATUBHA M TPO(ECHOHATHH YMCHHS, C€ SBSBa KIIOYOB HMHCTPYMEHT 3a
MOJIKperia Ha aKaJIeMUIHOTO ¥ TUYHOCTHOTO Pa3BUTHE HA CTYJCHTHTE.

Hacrosimusar qucepraninoHeH TPyI € IMOCBETEH Ha pa3padOTBAHETO, MPUIATaHETO
W OIICHSABAaHETO HA CKCICPUMEHTAJCH MOJIe] 3a pPa3BUTHE HA MEXAYKYITypHa
koMrieTeHTHOCT Tipu ctyaeHtn ot HCA ,,Bacun JleBcku. MogensT € OaswpaH Ha
WHTETPUPAH TOAXO0J, ChUETaBaIll TCOPETHYHO OOyYCHUE, WHTCPAKTUBHH METOJIU U
MPAKTUYECKU JICHHOCTH. Upe3 HErOBOTO MpUJIaraHe ce eI MOBUIIIaBaHEe Ha 3HAHUSTA
W yYMEHUATA Ha CTYICHTHTE, H3TPaXKJaHE Ha YBEPCHOCT B MEXAYKYJITYPHOTO
oOIIyBaHe, pa3BUTHE Ha aJaNTUBHO MOBEJCHHE M CTUMYJMpAHE HA Yy4acTHETO UM B
MEXTYHAPOHU WHUIIMATUBU. B TO3M KOHTEKCT TUCEPTAMOHHUAT TPYJ 00OCHOBaBa
HEOOXOJIMMOCTTA OT IEJICHACOYCHO Pa3BUTHUE HA MEKIYKYJITYpPHA KOMIIETCHTHOCT B

MOTOTOBKATa HAa OBACIIUTE YUYUTEIH U TPECHHOPH.



I'/TABA ITbPBA. IOCTAHOBKA HA ITPOBJIEMA

L1 MEXKAYKYJTYPHA KOMIIETEHTHOCT — CTPYKTYPA,
OCHOBHMU XAPAKTEPUCTUKHAU U MOJEJIN

KyntypHoro MHOTOOOpa3ue Ha CbBPEMEHHHUS CBAT Hajlara HEOOXOIUMOCTTA OT
dbopMupaHe Ha BHCOKAa KYJITYpHa OpPHUEHTHUPAHOCT W TO3UTUBHHM HArjlacu KbM
pasnuuMATa MEXKIY Xopara. 3abJI00YEHUTE MEXKIYKYITYpHU 3HAHUSI U YMEHUS ce
YTBBPXKAABAT KaTO KIIOYOBA MPEANOCTaBKA 32 YCIEIIHO NpodheCHOHAIHO U TUYHOCTHO
B3aMMOJICHCTBUE B YCIOBUATA Ha HapacTBalla MOOWJIHOCT M IJo0anu3amus.
MexnykynTypHOTO OOIIyBaHE ChACHCTBA 3a aJE€KBATHOTO BB3IPUEMAHE WU
WHTEPIPETUPAHE HA KOMYHUKATUBHUTE CUTYAIlMH, KATO BbPXY TO3H IMPOLIEC BIHSIHUE
oKa3Bat (aKTOpH KaTo BpeMe, MsICTO, CPEACTBA U 11eNM Ha B3aumozeiictBueTo (CaBoaa,
2009). B TO3M KOHTEKCT MEXIYKYJITYypHaTa KOMIIETEHTHOCT C€ YTBbpXKJIaBa KaTo
KOHKYPEHTHO MPEJUMCTBO U KaTO €HA OT OCEMTE KIOYOBH KOMIIETEHTHOCTH 32 yUEHE
Tpe3 1eNus KUBOT.

L.1.1. Me:xkayKyaTypHA KOMIETEHTHOCT — ChIIIHOCT ¥ XapaKTEePUCTUKHU

Borpeku mmpokust U3cie10BaTeICKU HHTEPEC, B HAy4YHaTa JUTepaTypa JUIcBa
€AMHHO OIpe/eNieHue Ha TMOHSITHETO ,,MEeXIYKyJITypHa KommereHTHocT. To ce
pasriexja KaTo MHTerpaTUBEH KOMIIOHEHT Ha 00I11aTa KOMIIETEHTHOCT Ha JIMYHOCTTA,
CBBpP3aH MpeIn BCHUKO ¢ KoMyHUKaTuBHUTE criocooHocTu (Cotuposa, 2011), kakTo u
KaTO ChBKYIHOCT OT 3HaHMs, yMEHHMSI, HATJIaCU U JIMYHOCTHU XapaKTEPUCTUKU, KOUTO
MO3BOJISIBAT €(EeKTUBHO B3aMMOjecTBHEe B MynTukyntypHa cpena (Deardorff, 2006;
Bennet & Bennet, 2004). B3 ocHOBa Ha Ta3W KOHIENTyadHa pamka B Monash
University (ABcTpanusi) pa3paboTBaT KOHUENIUATA, Y€ MEKIYKyJITypHaTa
KOMIIETEHTHOCT € CIIOCOOHOCTTa Ha YOBEK Jla B3aUMOJICHCTBA C APYTU KyIATYpH, KaTo
MUCJIH U IEWCTBA MO MOJAXOJAII HAYUH, KAKTO U J1a KOMyHUKUpPA U paboTu ¢ Xopa OT
apyru kynarypu (Monash Intercultural Lab., 2021). Ciopen T4X OCHOBHUTE CTPYKTYPHH
€JIEMEHTH Ha MEXAYKyJATypHaTa KOMIIETEHTHOCT ca YMEHHUATa 3a HaOJIIoJeHUE,
aKTUBHO CIIyllaHe ¢ pa3OupaHe, aHaJu3UpaHe U KPUTHYHO MUCIIEHE; HAIJIACUTE KbM
MEXAYKYIATYPHO B3aUMOJIEUCTBUE — OTKPUTOCT, JTF0O03HATEIHOCT, CTPEMEX KbM HOBU

OTKpUTHUA, YBAXKCHUC KbBM PA3JIIMYHUTC, KYITYPHH XapPaKTCPUCTHUKU — KYJITYypHaA



HACHTUYHOCT, CAMOOCBH3HABAHC, ICHHOCTU W BAPBAHHA, KOMYHUKAIIUOHHHU YMCHHUSA —

YMEHHUS 3a BOJICHE Ha BepOajiHa M HeBepOalHa KOMYHUKAIMs, €3UKOBA U yKI0€3UKOBa

rpamotHocT (durypa 1).
MEXIYKYJTYPHA
KOMIIETEHTHOCT
YMeHusi Haraacu
AxmusHo Kpumuuno Omkpumocm Hosu
cavuane Muciene OomKpumust
Ananuzupane ﬁHa@uoderme Jhobonumemeo Veaoicenue
Kyarypuu KoMyHMKAIMOHHU
XapaKTepUCTHKH yMeHust
Kynmypna Kynmypno Esukosa Yyacooezukosa
UOEHMUUHOCT Camoocv3Hagane 2PamMomHoCcm epamommnocm
Bapeanus Lennocmu Bepbanna Hesepbanna

®urypa 1. Cmpykmypa Ha mexcOyKyIimypHama KoMnemeHmHocm

Hzmounux: https://lwww.monash.edu/arts/monash-intercultural-lab/about-the-monash-intercultural-
lab/what-is-intercultural-competence

Ta3zu KoHUENTyalHa CTPYKTypa Ha MEXAYKYJITypHaTa KOMIIETEHTHOCT €
BB3IpPHETa U B pa3pabOTBAaHETO Ha EKCHEPHUMEHTATHHUS MOJENl 3a M3rpaxkJaHe Ha
MEXIYKYJITypHa KoMIleTeHTHOCT Ha ctyaeHTu ot HCA ,,Bacuin JleBcku®. B nmpoueca
Ha JWUJAKTUYECKOTO MOJIETUPAHE Ca BHEAPEHW BCUYKM TOCOYECHH €JEeMEHTH, a

y‘IC6HI/I$IT IIJ1aH 1 yqe6HaTa nmporpama ca 6331/IpaHI/I Ha Ta3u CTPYKTYypa.

1.1.2. Moaean 3a u3rpaxiaHe Ha MEKAYKYJTYPHU 3HAHUS, YMEHUS U
KOMIIeTeHIM U

[Ipe3 mocnmegHUTEe NBE IECETHWIICTHS pPEAWIla CIENUATINCTH B 00JiacTTa Ha

MEHUDKMBHTA, COIMAIHUTE JIEHHOCTH, 3ApaBEONa3BaHETO, OOpa30BaHUETO U


https://www.monash.edu/arts/monash-intercultural-lab/about-the-monash-intercultural-lab/what-is-intercultural-competence
https://www.monash.edu/arts/monash-intercultural-lab/about-the-monash-intercultural-lab/what-is-intercultural-competence

NICUXOJIOTHATa pa3paboTBaT pa3IMYHU KOHILIENIMK U MOJAENIHM Ha MEXAYKYJITypHaTa
komrnetreHTHOCT (Barrett, 2013). Cpen yTBbpIAEHUTE MOJIETU CE€ OTKpPOsiBA TO3U Ha
Byram, kolTo pasriexia MexAyKylITypHaTa KOMYHHUKATHBHa KOMIIETEHTHOCT KaTo
KITFOUOB KOMITOHEHT Ha YY)KJI0€3MKOBOTO OOYYCHHE U MOAYEpPTaBa POJISTA HA YIUTEIISI
KaTo MeIuaTtop B mpolieca Ha HeWHoTo dopmupane (Byram, 1997). MonensT Ha
Bennett mpocneasiBa pa3BUTHETO HA MEXKIYKYJITypHATa YyBCTBUTEIHOCT KaTO MPEXO]
OT ETHOIICHTPU3bM KBbM ETHOPEIATHBU3BM, OCHOBAaBaKH C€ Ha TPUHIUINTE Ha
KOHCTPYKTHMBH3Ma M KorHHUTHBHaTa rcuxonorus (Bennett, 1993). Deardorff (2006)
pa3paboTBa mpolEecyaieH M MNUpaMUAAIEH MOJEd 3a OLEHKa U pa3BUTHE Ha
MEXAYKYITYypHaTa KOMIIETEHTHOCT, KOWTO oOXBallla Harjiacu, 3HaHUS, YMEHUS H
BBTPCIIHA ¥ BBHIIHMA PE3yATaTH OT MEKIYKYJITYpPHOTO B3aMMOJICHCTBUE.
WNuTerpupanusatT wmoxen Ha Arasaratnam, EMIIMPUYHO TECTBaH B  Pa3IMuHU
MEXAYKYITYPHH KOHTEKCTH, MIO3BOJISIBA MPUIIOKEHUETO MY B pa3HOOOpa3HH cepu Ha
yopemkara aeiHocT (XKeuea, 2017). Bceuuku pa3paboTeHH MOAENTH pas3riexiaT
MEXAYKYITYpHaTa KOMIIETEHTHOCT OT Pa3JIMYHU acleKTH. Te oTpa3siBaT OCHOBHUTE
CTPYKTYPHH €JIEMCHTH M 3aBHCHUMOCTHTE MEXIy TAX. Te3n Mozienu moraT jaa Obaat
KaTeropu3upaHu KaTO YHUBEPCAJIHH, 3alI0TO MOraT Ja ObJaT MpUjaraHd B pa3inyHu
cdepu. Berpekn ToBa B Iiporieca Ha TUAAKTHUECKO MOJICIMPAHE € HEOOX0IMMO J1a ce
aHAJIM3UPA ChCTOSHUETO Ha (PaKTOPHUTE Ha BBHHIIHATA Cpefla, KAKTO U TSIXHOTO BIIHSHHUC

BBpXY (GOPMHUPAHETO HA MEXKAYKYITYpHA KOMIIETEHTHOCT.

1.1.3. Me:knyKkyJTYypHATA KOMIIETEHTHOCT B €BPOIEiicKOTO 00pa30BaTEIHO
MPOCTPAHCTBO
EBpomneiickoTo 00pa3oBaTeqHO MPOCTPAHCTBO CE OCHOBAaBa Ha CTPATETHUYECKU

MOJINTUKKA W IIPOTrpaMy, KOUTO HAChpUaBaT TPAHCHALMOHAIIHOTO CHTPYAHUYECTBO U
aKkaJeMU4yHus oOMEH BBB BHUCIIETO oOpa3oBaHue. CrTparernueckata WHHUIIMATHUBA
,,EBPOIEHCKY YHHUBEPCUTETH, HampUMep, MMa 3a Led Aa TpaHchopMmMHUpa BHUCIIETO
o0Opa3oBaHuEe Ype3 M3TPAXKIAHETO Ha YCTOWYMBH HHTEPYHHUBEPCUTETCKU AaTHAHCH,
KOMTO MO3BOJISIBAT MOOMJIHOCT Ha CTY/AEHTH, NpEenojaBaTesd U U3CIeA0BaTeNN, KaTo
CBIICBPEMEHHO  CTUMYJIMPAT  CBBMECTHOTO TE€HEpHUpaHE Ha  3HAHUA W

TpaHCIUCUUIUIMHApHO o0yuyeHue. Ctpaterusra 3a yHuBepcutetute Ha EC ouepraBa



YeTUPU KIIOYOBM ILEJIM: YTBBP)KAAaBaHE HA YHHUBEPCUTETUTE KaTO Ma3HUTENU Ha
EBPONEHCKUTE IEHHOCTH, YKPETIBaHE Ha EBPOIEHCKOTO H3MEPEHUE B 00PA30BAaHUETO U
HayKaTa, TOJKpena Ha 3eJeHUs U HUPPOBHS MIPEXO U 3aCHIBaHE Ha TI00aIHaTa poss
Ha eBponeiickute yHuBepcuteT (European Commission, 2022). Eto 3amo
dbopMHUpaHETO Ha MEXIYKYITYpHA KOMIIETEHTHOCT KaTo 4YacT OT CTPATETHYECKHUTE
eI Ha BHUcIIETO oOpa3oBanume B EBpoma mM3MCKBa CHCTEMAaTH3WpaH MOAXON H
YCTONYMBH MOJIENIN, KOUTO /1a OCUTYpSIBAT IEJIC€HACOUEHA MOJITOTOBKA HA CTY/ACHTHUTE

omIC npeau TAXHOTO YUAaCTHC B MCKAYHAPOIHH IIPOCKTU H MOOMJIHOCTH 110 IIporpama

Epazpm+.
.14, EBpomneiicka kBaJn(uKaluOHHA paMKa — 3HAHUS, YMEHHMS H
KOMIICTeHI MU

B koHTekcTa Ha MOIUTUKHUTE HAa EBPONENCKHs CHIO3 3a YCTOWYMB pacTekX U
y4€HEe Mpe3 LEeIus ’KUBOT C€ MOJUePTaBa 3HAUCHUETO HA KIIOYOBUTE KOMIIETEHTHOCTH
KaToO OCHOBEH (paKTOp 32 KOHKYPEHTOCIIOCOOHOCTTA M aJallTUBHOCTTA HA TPAKIAHUTE
B YCJIOBHSTA HA TUHAMUYHH OOILIECTBEHU NMPOMEHH. Pa3BUBaHETO M MPU3HABAHETO HA
3HAHMSTA, YMEHUATA U KOMIIETEHTHOCTHTE JONPHUHACAT 3a JUYHOCTHOTO DPAa3BUTHE,
npodecroHanHara peajau3anus, COLHAIHOTO cONM)KaBaHE M CTUMYJIUPAHETO Ha
oOpa3zoBatenHarta u TpyaoBara MoounHocT (EBpomneiicku mapiaamenT u Coeet, 2008).

C men ocurypsiBaHe Ha MPO3PAYHOCT M CHIIOCTABUMOCT Ha KBAIM(UKAITUUTE
npe3 2008 r. e paspaborena Eppomeiickata kBanmudukamumonna pamka (EKP),
ocbBpeMeHeHa 1mpe3 2017 r., KOATO BKIIOYBA OCEM HHUBA, JedUHUpAHH dYpe3
JECKPUIITOPH 32 3HAHUSI, yMEHUS U KomneTeHTHOCTH (MuxoBa, 2015). Hanmmonannara
kBanudukaimontna pamka (HKP) 3a yuene npe3 menus )uBot ¢ chobpazena ¢ EKP u
perjaMeHTupa  OYaKBaHMTE  pe3ydTaTd OT  y4YyeHeTo Mo  00pa3oBaTeIHo-
KBa(puKarmoHHu cteneHu, BKIouuTenHo d4pe3 ECTS kpemutu. B bwarapus
BBHIIHOTO OLIEHABAaHE M KOHTPOJIBT Ha KAa4eCTBOTO Ha BHUCIIETO OOpa3oBaHUE cCe
ochlllecTBsIBaT OT HaluoHanHaTa areHIus 3a OLEHSBAaHE W aKpeIUTalUs, KOSITO
M3MCKBAa BUCIIUTE YyuYWiIvina Ja (OpMyiaupaT pe3ylTatute OT OOyYeHUETO B

crorBeTcTBUE ¢ HKP u EKP.



1.1.5. HopMaTHBHHU JOKYMEHTH H peryJanuu

Pa3BuTHETO Ha MEXIYKYJITypHATa KOMIIETEHTHOCT € MOJKPENEHO OT peauua
MEXIYHApOIHU U HAIMOHAIIHA HOPMATHUBHU JOKYMEHTH, HACOUEHHU KbM rapaHTHpaHe
Ha PaBHM IpaBa, HEAOINYCKaHE HAa JUCKPUMMHALMS U HAChpPUyaBaHE Ha KYJITYPHOTO
MHOrooOpaszue. B eBponeiicku KOHTEKCT T€3U MIPUHIUIM ca OTpa3eHH B bsata kaura
3a MEXIYKYJITYpeH nuaior ,,PaBHomoctaBeH U JocToeH KuUBOT 3aenHo* (Council of
Europe, 2008), kakto u B KoHBeHIusATa 3a oOma3BaHe M HAChpyaBaHE Ha
MHOT0o00pa3ueTo ot GopMH Ha KyITypHO uzpaszsiane (CbBeT Ha EBporneiickus cbio3,
2006). Te3m HOKYMEHTH MOIYEPTAaBAT 3HAYCHUETO HA MEXIYKYITYPHHUS UAJIOT,
B3aMMHOTO YBa)KEHHUE U KYJITypaTa Ha MUPHOTO ChXKUTEJICTBO.

Ha HanmoHanHo HUBO NPUHIMIIMTE HA PABHOIIOCTABEHOCT U HEAUCKPUMUHALUS
ca pernamentupanu B Koncrturynusara Ha Penyonuka bearapus (wi. 6 u wi. 53), KakTo
M B 3aKOHa 3a 3alllUTa OT JUCKPUMHHAIMA M 3aKOHAa 3a MNPEeAYYWIHIIHOTO H
YUYMIIMIIHOTO 0Opa3zoBanue. Baxna pons uma u Hapen6a Ne 13 Ha MunucrepcTBoTO Ha
obpaszoBanueTo u Haykara (2016), KOITO perjiaMeHTHpa T'PaKIaHCKOTO, 3PaBHOTO,

€KOJIOTUYHOTO U MHTEPKYITYPHOTO 00pa3oBaHMUE.

|.2. CbBBPEMEHHU INEJATOI'MYECKH ITOAXO/H,
HNPUHLOUIIA U MOAEJIN B OBYYEHUETO

B nporieca Ha miianupane Ha JafeHO 00ydeHHe 00yUUTEeNSAT TPsIOBa Aa MOIX0IU
BHUMATEIHO U J1a n30epe NMpaBUIHUTE MeJarornuyecku METOIU, TUIaKTHUYEeCKU MOJISIN
Y TIPUHITHIIH.

OOy4eHneTo KaTo TEPMHH MPEICTABIISABA ,,CHCTEMHO NPENO/aBaHe Ha 3HAHUS U
yMeHUs B HAKkakBa o0nact (Peunuk Ha Obarapekus e3uk, 2002. T. 11). To e 3anernano
B OCHOBHTE Ha MEJarorn4ecKuTe U AUJaKTHIecKuTe npouecu. [lopaan Ta3u npudnna
B HACTOSIIMA AMCEPTALMOHEH TPYJA C€ MU3SICHSIBAT HayKaTa Ielaroruka, B 4YaCTHOCT
IMIaKTUKATa, BB3MUTAHUETO KATO MMEAaroTHYEeCKH TPOIeC, KAaKTO M MPOIECHTE Ha
JIUIAKTUYIECKO MOJETUPAHE, Ype3 KOUTO ce PopMHpaT LENNUTE, 3aJaYUTe U METOIUKATA
Ha eaHo oOydeHue. KOMMETEHTHOCTHHUST TOMIXOA, KOWTO € B OCHOBAara Ha
pa3paboTeHOTO 3a IeNUTe Ha JUCEPTAlMOHHHS TPyA OOy4YeHHE, aKIEHTUPA BBPXY

WHTErPUPAHETO HA 3HAHMS M YMEHHUA OT e[Ha MpeaMeTHa obiacT B Apyra. B ocHoBaTa



Ha KOMIIETEHTHOCTHHUS MOJXO0J] € ,,TIUHAMUYHOTO Bh3IpUEMaHe Ha KOMIIETEHTHOCTUTE
KaTO KOMIUIEKC OT 3HAHUS, YMEHHUSI U Harjlach, KOMUTO CE€ Pa3BUBAT B YUUJIUIIE U CE€
o0orarsiBat Ipe3 IeNus KUBOT, KbM ,,CHaOJsiBaHE HA MIIaJIUs YOBEK C YMEHUS 3a
KUBOT, KOWTO J1a MYy TIOCIYXaT 3a IIbJIHOIEHHA JIMYHOCTHA, COLHMalHA M
npodecuoHa Ha peann3alus U Ja rapaHTUpAT YCTOMYHUBOTO pPa3BUTHE HA OBICHIUTE
nokosieHus " (MuHHUCTEpCTBO Ha 00pa3oBaHUETO U HaykaTa, 2019). [IpunoxxenuneTo Ha
KOMIIETEHTHOCTHHS TIOJIXO/] B pa3paOOTEHHs MOJIEN 3a U3rPAKIaHE HA MEKIYKYITypHA
KomneTeHTHOCT Ha cTyaenTutTe oT HCA ,,Bacun JleBcku®, oT enHa cTpana, e 10Beae
710 CH3/IaBaHETO HA 3HAHUS UM YMEHMs 3a NMPOPECHOHATHA peanu3anus Ha ObJIeHIUTe
cnenuanuctd. OT gapyra cTpaHa, 1€ JONOPUHECE 3a U3TPaXIAaHETO U
YCBHBBPIICHCTBAHETO Ha OOrat HAOOp OT KauecTBa W KOMIIETCHIIMH 3a JTUYHOCTHO U

COIMATHO M3pACTBaHE HA WHIUBUIA.

1.3. CHEHUO®NYHU XAPAKTEPUCTUKHN HA

MEXAYKYJTYPHOTO OBYUYEHUE B YCJIOBUATA

HA ®U3NYECKOTO BB3IIUTAHUE U CIIOPTA

B ceBpeMeHHHsT 00pa3oBaTelieH KOHTEKCT POJIATAa HA YYUTENs MO (U3UYCCKO
BB3MHUTAHWEC W Ha TPEHbOpPA HE C€ H3UYEepIBa CamMO C YCHBBPIICHCTBAHETO Ha
JIBUTATEITHUTE YMEHHSI HA YUYEHUIIUTE U CIIOPTHO-TEXHUYECKOTO YCHhBBHPIICHCTBAHE HA
chere3aTenure. Ts € cBbp3aHa U ¢ (HOPMHUPAHETO HA COIMAIHU U MEXIAYKYITYPHH
KOMITETEHTHOCTH. 3aTOBA YUYHTEIUTE U TPCHBOPHUTE TPSAOBA Ja ObIAT MOJATOTBCHH 3a
paboTta B MYINTHUKYITYpHa cpeqa M Ja ObJaT YYBCTBUTEIHHM KbM KYJITYPHOTO
pa3zHooOpa3ue Ha CBOMTE YUCHHIIM W CHhCTE3aTeIH. Y YHIIUINHATA M CIIOpTHATAa cpena
Morar na ObgaT edexTuBHa MuaTdopMa 3a pa3BUTHE HA PA3IUYHH JIMYHOCTHH,
KOMYHHKATUBHHU, COIMAIHH W MEXKIYKYJITYPHH yMEHHs cpen ydeHunurte. [lo To3m
HA4YMH C€ Ch3/IaBaT yCJIOBUS 3a YYEHETO Ha €(DEeKTMBHO B3aMMOJIEHCTBHE C XOpa OT
JIPYTH KYJITYpH, J]a C€ yBakaBaT M NIPUEMAT Pa3lIndusITa U J1a CE pearupa aaeKBaTHO B
Pa3IUYHH MEKIYKYJITYPHH CHUTyallMM. B TO3M KOHTEKCT MEXKIYKYJITypHATa
KOMIIETEHTHOCT CJIeJ[Ba Ja C€ pasmiekJa KaTo ChIIECTBEH KOMIIOHEHT OT
npodecronanauss Tpodwsl Ha yUHTEAS 1O (PU3NYSCKO BB3MUTAHHE HaApea C

neaarorn4eCKuTe M MCTOAUYCCKUTC MY YMCHUA. ETo 3alll0 BBBCKIAAHCTO Ha
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MEXIYKYJITYPHOTO 0Oy4deHHE BBB BHCILETO 0Opa3oBaHue B cdepaTa Ha cCropra M

(hU3UYECKOTO BBH3MUTAHUE MOKE JIa C€ OMPEIeNId KaTO HEOOXOIUMOCT.

1.4. JOBPU IPAKTUKHU 3A U3I'PAXKJIAHE HA MEXKAYKYJTYPHA
KOMIIETEHTHOCT

B Obarapcku KOHTEKCT mpuMep 3a 00ydeHue B 00J1acTTa Ha MEXKIYyKYJITypHATa
KOMIIETEHTHOCT € MporpamaTta Ha Bucmieto ywwiuine mo MEHWIKMBHT — Bapha
»Inclusion and Diversity in Business through Intercultural Engagement®, peanusupana
npe3 2022 1. KaTo YacT OT cMmeceHW HHTeH3MBHU mporpamu (Blended Intensive
Programme) mo mporpama Epazem+ (Varna University of Management, 2024).
OOyueHHneTo ce MpoBeXJa B MPUCHCTBEHA W OHJAH (opMa M € HACOYEHO KbM
pa3BHBaHe Ha YMEHHUs 3a paboTa B MYJITHKYJITYpHa Cpe/la upe3 TPYHOBH MPOEKTH,
posieBu urpu u auckycuu. llomobGen kypc e peanusupan u B HKoOHOMHUYECKH
yHHBEpCUTET — BapHa, KbIETO MEXIYHApOJIEH €KHUI OT IMpEenojaBaTelu MPOBEXKIa
oOydyeHue Mo MEXAYKYITypHa KOMIIETEHTHOCT B KOHTEKCTa Ha MEXJIyHapoJHaTa
peknama (MkoHOMHYecku yHuBepcuTeT — BapHa, 2023).

B Hamnuonanna cnoptHa akagemus ,,Bacun JleBcku® npe3 2017 r. e TecTBaH
oOy4uTeneH MOy ,, MexIyKyaTypHa KOMyHUKAIHS*“ 3a ObJCIIN TPEHbOPU B PAMKHUTE
Ha npoekt MOVE mno mporpama Epazbpm+. OOydeHHETO BKIIIOYBA MHTEPAKTUBHU
yOpakKHEHUs1, Ka3yCH U CUMYJIAIliU, HACOYCHHU KbM Pa3BUTHE Ha YMEHHUS 3a aJjaliTUpaHe
B Pa3JIMYHU MEXAYKYJITYPHU CUTYallMU B MEXAYHAPOHA CIIOPTHA Cpefa.

CelecTBYBaT peauiia MpUMEPH 3a Ch3JaJCHW MOJEIN 3a H3TpaXJIaHe Ha
MEXAYKYITYpHa KOMIETEHTHOCT B cpepara Ha BHCIIETO oOpa3oBaHue. B Tasu Bpb3ka
C€ YCTAaHOBSIBA, Y€ HaW-4YeCTO T€ CE€ pealu3upar KaTo MPOEKTU C OrpaHUYEeHa
MPOABIKUTETHOCT, KOETO TH TIPaBHM 3aBUCHMH OT BBHIIHO (UHAHCHUpPAHE U C
orpannueH oOxBar. ToBa momuepraBa 3HAYCHHETO HAa MPOEKTUTE KAaTO CPEACTBO 3a
Ch3/laBaHE HA UHOBAIIMHU W HOBU TEAAroruuecky MpakTUKU, OT eaHa ctpaHa. Ot apyra
CTpaHa, € HeOOXOJAUMO JTOKA3aJIUTe C€ MOJENHU Ja ObJaT aJanTUPAHU W BHEAPEHU B
y4eOHUTE IJIAHOBE U MPOTPAMHU Ha YHUBEPCUTETHUTE, KaTO CE rapaHTHpa CUCTEMHO U
YCTOWYUBO pa3BUTHE HA MEXIYKYJITypHATa KOMIIETEHTHOCT, KOETO Ja HaMmepu

OTPAKCHHUC B CTPATCTUUTC 34 UHTCPHAITUOHAIN3ald HA YHUBCPCUTCTUTC.
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I.5. OGOBIIEHUE HA TEOPETUYHUTE OCHOBAHMUNA 3A

KOHCTPYUPAHE HA MOJIEJI 3A U3T'PAXKAAHE HA MK

W3BbpIICHUSAT aHalu3 Ha CHBPEMEHHHUTE HAay4YHHM KOHUEMIUU, MOJENH U
MeJarOTUYECKH MOAX0U OYepTaBa MHOTOIUIACTOBAaTa CHITHOCT HA MEXAYKYITypHATa
KOMIIETEHTHOCT, KOATO OO€IWHSBA KOTHUTUBHH M TOBEJACHUECKH u3MepeHus. B
YCJIOBUSITA HAa CBHBPEMEHHOTO OOIIECTBO TS OKa3Ba CBHIIECTBEHO BIUSHHE BBPXY
ycremHata mnpodecuoHanHa ¥ coluajiHa peainu3anus, oco0eHo B cdepu Karo
oOpazoBaHME U CHOPT, KBIAETO KOMYHHUKAIUMATA U B3aUMOJEHUCTBHUETO MEXKIY
NpE/ICTAaBUTEIN Ha Pa3jIMYHU KYJITYpU ca MOCTOSIHEH €JIEMEHT OT MpodecroHaIHaTa
NEWHOCT.

MexaykynTypHaTa KOMIIETEHTHOCT CE€ OCHOBaBa Ha B3aMMOBpPB3KAaTa MEXIY
3HAHMS, YMEHHS, Harjlacuk U IIeHHOCTH, KOWTO mojnomarat e¢GeKTUBHOTO
MEXIYKYyITypHO 001ryBane. Mogenute Ha Byram (1997), Bennett (1993), Derdorff
(2006) u Arasaratnam (2013) moka3BaT €BOJIIOIMATA Ha KOHIICTIITUATA OT OMHUCATEITHH
U CTaTUYHU CXEMHU KbM HHTETPUPAHU U TMPOIECYaIHU MOJIEIH, MOCTABSIIN aKIICHT
BBPXY JUYHOCTHOTO Pa3BUTHE, KYITypHATa OCh3HATOCT U eMIIaTusATa. B ChbBpEeMEHHOTO
rJ100aTM3UpaHO OOIIECTBO MEXIYKYJITYpHAaTa KOMIIETEHTHOCT CE€ pasriiexaa Karo
JUHAMHUYEH TPOILIEC HAa yYE€HE W Pa3BHUTHE, CBbp3aH ¢ (popMUpaHETO HA Harjiacu Ha
OTKPUTOCT, YBaXXEHUE U TOJEPAHTHOCT, KAKTO M ChC CIIOCOOHOCTTA 32 KPUTHYHO
MUCJIEHE U CAMOOILICHKA.

Krnacuyeckure Momenu Ha MEXIYKYJITypHa KOMIIETEHTHOCT ca pa3paboTeHH
MPEAMMHO B KOHTEKCTA Ha Yy)KI0€3MKOBOTO 00yUeHne, OM3HeCa WU MEXKTYHAPOTHOTO
yIpaBlieHUE W HE OTUMTAT B JOCTAaThYHA CTEMEH crnenudukata Ha OOYYCHHETO IO
¢u3nuecko BB3MUTaHHE W CHOpPT. B Ta3sm o00nmacT B3aMMOJEHCTBHMETO W3UCKBA
edekTUBHA HEBepOaTHA KOMYHHUKAITUS, CUJTHA €MOIIMOHAIHA AaHTAKUPAHOCT U U3pa3eHa
KOJIEKTHBHA JIMHAMMKA, KOETO Hajlara aJalTUpaHe Ha ChIIECTBYBALIUTE TEOPETUUHU
MMOCTAaHOBKM KbM YCJIOBHSITA Ha CIOpPTHOIEIAarornyeckara MpakTHka. AHAIU3bT Ha
ChBPEMEHHHTE MPAKTUKH IMOKa3Ba, 4e B ObIrapckara oOpazoBaTeiHa U CIIOPTHA cpeaa
VHUIIMATUBUTE 32 pa3BUTHE HA MEXKIYKYJITYpHAa KOMIETEHTHOCT C€ pealu3upar

OCHOBHO 4Ype3 MTPOEKTHH MPOTrpaMu U MEKIYHAPOAHH MapTHOPCTBA.
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ToBa moguepraBa HEOOXOAMMOCTTa OT Ch3/JaBaHE Ha YCTOWYMB MOJEN Ha
o0y4eHue, KOUTO J1a OCUTYPH CUCTEMHOCT U MTOCJIEI0BATEIIHOCT B MPOIECa Ha Pa3BUTHE
Ha MEXIYKYJITypHa KOMIIETEHTHOCT y CTYJIGHTUTE. B TO3M KOHTEKCT pa3paboTBaHETO
u anpobupanero Ha mojen 3a ctynentu oT HCA ,,Bacun JleBcku“ mpejacrtaBisiBa
JIOTUYHO TPOABIKEHHWE Ha CBHIICCTBYBAIIUTE TECOPETUYHU MOCTAHOBKU M Ch3/1aBa
Hay4YHa OCHOBa 3a CKCIIEPUMCHTAIHO H3CJIe/IBAaHE Ha HeroBaTta €()EeKTUBHOCT M

MIPUIIOKAMOCT.

XHUITIOTE3A

BbB Bpb3ka ¢ TpOBEICHHS TEOPETHYCH aHAIM3 ce (opMmynupa cieqHara
XHUIOTE3a:

Ilpeononazame, ue paspabomenusm neodazocuyecku Mooel, NPULONCEH 8
obyyeHuemo, Ou  uUMan  NONOMNCUMeENeH  egheKm  8bPXY  paA3GUmMUEmo  Ha
MENCOYKYIMYPHAmMAa KOMNemeHmHocm Ha cmyoenmume, odyuasawu ce 6 OKC
,,bakanasvp no cneyuarnocmma ,,Iledacocuxa ma obyuenuemo no Qusuyecko

evsnumanue“ 6 HCA ,, Bacun Jlescku “.

IJIABA BTOPA. LIEJI, 3AJIAUM, METOUKA U
OPTAHM3ALIASI HA EKCOEPUMEHTAJHOTO
N3CJEJABAHE

11.1. OEJI, 3AJAYU, IPEAMET U OBEKT HA U3CJIEABAHETO

11.1.1. Ilen na u3cjaeaBaHeTO
IlenTa Ha HaCTOSAMIOTO WH3CJEABAHE € Ja ce MpoBepu e(PEeKTUBHOCTTA Ha
MeIaroru4yecku MOJIET 3a HU3TPaXKIAHETO Ha MEXKIYKYJTypHAa KOMIIETEHTHOCT Ha

cryaentu ot HCA ,,Bacun JleBcku®.

11.1.2. 3agaum HA U3CJIeIBAHETO
3a mocTuraHe Ha MOCTAaBeHATA II€Jl HA MU3CIIEIBAHETO ca (GOPMYIHpPAHU CIICTHUTE

3aJIa4u:
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1. Jla ce HampaBu TEOPETHKO-JIOTUYEH U ChIBPKATEICH aHAJIU3 Ha JIUTEpaTypHU
M3TOYHUIIM 110 TEMATUKaTa Ha Pa3rIeKJaHus POOIIeM.

2. Jla ce pa3paboTu MOJIeN 3a U3Tpak/laHe Ha MEXAYKYJITYpHa KOMIETEHTHOCT Ha
cryneatu ot HCA ,,Bacun JleBcku* upe3 ch3aBaHETO Ha ClENHAIM3UpaHa
METOJMKa Ha O0yUeHHUE.

3. [a ce anpoOupa MeToarKaTa B paMKUTE Ha pa3pabOTEHUsI MOJIEN U MTPUIIaraHEToO
M Ype3 NeJarorndyecku eKCrepuMeHT.

4. ]Jla ce ycTaHOBM MOTBBPXKAABAHETO WIIM OTXBBPJSHETO HA M3ClIe0BaTeICKaTa
XUIOTE3a 4Ype3 aHalu3upaHe, 000O0IIaBaHE W MpPEACTABSIHE HA IOJIYYEHUTE
pe3yInTaTu.

5. [a ce hbopmynupat n3BOAM U NIPENOPHKY 32 OBCIIO MPUIOKEHUE HA MOJIENIa 32

M3TpaXKJaHe Ha MEXAYKYJITYpHA KOMIIETEHTHOCT.

11.1.3. O6GexT, npeaMeT Ha U3cjaeABaHe U U3CJIeIBAHH JINLA

Obexmvm Ha uzciedsane € MEXKIYKyJITypHaTa KOMIIETEHTHOCT.

Ilpeomemvm Ha uscneoéane € €PEKTUBHOCTTA HA MOJENa 3a MEXAYKYJITypHa
komneTeHTHOCT Ha ctyaeHTr oT HCA ,,Bacun JleBcku®.

Uszcneosanume nuya ca crynentu ot HCA ,,Bacun JleBcku®, oOy4aBaiu ce BbB

OKC ,,6akanapbp* (Tabnuma3).

Taoauna 3. Mzcreosanu auya

HN3caenBane IToa O6mo
KoncTraTnpam ekcnepuMenT

Momueu 3a éxnrousane 6 Mnbx 177 365
CHLYOEHMCKU MOOUHOCIU Kena 188

Mesicoykynmypua Mbx 107 200
edhexmuenocm Kena 93

@opmupani eKCnepuMeHT

Excnepumenmanna zpyna Musk 21 46
Kena 25
Mok 17

Konumponna epyna Kera 26 43
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11.2. METOAOJIOTUA U OPTAHU3ALIUA HA
EKCHHEPUMEHTAJIHOTO U3CJIEJIBAHE

11.2.1. MeToan Ha eKCIEPUMEHTATHOTO U3CJIeBaHe
AnpoOHMpaHeTO Ha MPEIIOKEHUS EKCIIEPUMEHTAIEH MOJEI 33 U3TPaKJAaHETO Ha
MEXIYKYITYpHa KOMIIETEHTHOCT C€ OCBLIECTBM B paMKHUTE Ha Ielaroruyecku
EKCIIEPUMEHT, IpOoBeJIeH npe3 akageMuunute 2023/2024 u 2024/2025 ronuna. 3a 1a ce
poy4u e(EeKTUBHOCTTA Ha MPEIJIOKEHUS EKCIIEPUMEHTATIEH MOJEN, ca U3IOJI3BaHU

CJICAHUTC HAYYHU MCTOOU 34 U3CJICABAHC!

11.2.1.1. Teopemuxo-nozuuen u coovprcamener aHaiu3 Ha TUmMePamypHu
U3MOYHUUU
AHanu3upaHu ca CHelualu3upaHaTa HaydHa JHTepaTypa W Pa3IndHUTE

HOPMAaTHBHU W MPABHO-PEryJIATUBHU JIOKYMEHTH BBB BPb3Ka CBHC CBIIHOCTTA,
HE0OXOJIMMOCTTa, BB3MOKHOCTHUTE, METOAMKATAa W ChHIIECTBYBAIIUTE MOJIEIH 3a
M3TPpAKIAHE HA MEXKAYKYJITYpHA KOMIIETEHTHOCT. [IpoydyeHu, aHanu3upanu u

000061m1eHu ca 00110 115 u3ToUHMKA, OT KOUTO 59 Ha KUpHIUIA U 56 Ha JaTHHUIIA.

11.2.1.2. Memoou na excnepumenmanno uzcieosamne
» Ileparormyecko HaOI0AeHUE
[legaroruueckoTo HaOIIOEHNE € OCBILECTBEHO LEIEHACOYCHO U IJIAHOMEPHO I10
BpeMe Ha NpUIaraHeTO Ha EKCIIEPUMEHTATHHMS MOJeNl OT ABama oOyuutenu. To e
MPOBEJIEHO Bb3 OCHOBAa Ha OOOOIIEHHW KpUTEPUHM, CBBP3aHU C AKTUBHOCTTa U
aHTXUPAHOCTTA HA CTYJICHTUTE, CTENICHTA Ha peaJu3upaHe U MMOCTUTaHE Ha LIEJIUTE U
3a/ladyiuTe Ha 0Opa3OBaTENHUTE JEHHOCTH, HArjacuUTe Ha oO0ydaeMUTE KbM y4eOHHS
IIPOLIEC, KAKTO ¥ OTCHCTBUETO HA 3aTPYIHEHNUS IIPU TSIXHOTO OCHILIECTBABAHE.
> AHKeTeH MeTo/l
3a LIleUTE Ha HACTOSIIIOTO U3CIIE/IBAHE ca Pa3pabOTEHH JIBE aBTOPCKU aHKETU:
o IlpoyuBaHe Ha MOTHBalMATAa U HArJIaCUTE HA CTYJEHTUTE KbM ydacTHE B
MEXIYHAPOIHH MPOEKTU U MPOSBU.
o HW3cnenBane Ha yIOBJIETBOPEHOCTTa OT OOYYEHHETO 3a H3rpa)kJaHe Ha

MCKIAYKYJITYpHAa KOMIICTCHTHOCT.

15



» TectoBa 6aTepus
3a oleHKa W W3MEpBaHE HA MEXIYKYITYPHH YMEHHUS W KOMIIETEHIIMH Ca
U3MOJI3BaHN HAJCKIIHU W BaJUJAMPAHU TECTOBE, KOUTO Ca CHEIHAHO MOJ0paHU 3a
LEJIUTE HAa HACTOSAILUS €KCIIEPUMEHT.
o Tecr 3a mexaykyarypHa epexruBnoct (Intercultural Effectivness Scale).
o Teer 3a wu3cijeIBaHe Ha  MOTHBHpANIUTEe  CTPATerud  KbM
eKcrepuMeHTaJHuA ydedeH kypc (Motivated Strategies for Learning
Questionnaire).
» Ileoazozuuecku excnepumenm
[TegarornueckusiT €KCIEPUMEHT € HAcCOYeH KbM ampoOMpaHe U OIeHSBaHE Ha
pa3paboTeHusi EKCHEepPUMEHTAIEH MOJIed 3a M3rpakJaHe Ha MEXKIYKYJITypHa
KoMIieTeHTHOCT. M3cnenBanuTte nuia ca pasnpeneneHu B ekcnepumentaina (EI) u
kouTpoiHa rpyna (KI'). IIpu KI' ce npunara TpaguiimoHHa MeToIMKa Ha 00y4YeHHe, a
npu EI' — pa3paborenara aBTopcka MeToanKa. EKCriepuMeHTHT € IPOBEIEH B TPH €Tana
B nnepuoja rouu 2024 — nexkemBpu 2025 T.
» Mamemamuko-cmamucmuuecku Memoou
o JlecKpUNITHBHA CTATHCTHKA
JIeCKpUNTUBHUAT MOAXOJA € NPWIOKEH 3a HM3CJIelBaHe Ha CTPYKTypaTa Ha
JaHHUTE, TSIXHOTO pa3Npe/esieHne U BapuaOUIIHOCT, KaKTO U Jla c€ MJEHTU(UUIUpAT
CBILECTBYBAIUTE TEHACHIIUN NPEIH MPUIAraHeTo Ha MOCIEABAIINUTE CTATUCTHUECKU
METO/IM 32 aHAJIU3 Ha pe3yJITaTUTe.
o dakTopeH aHAJIU3
[IpunoxkeH e QakTopeH aHalau3 MO METOoJa Ha TJaBHUTE KOMIIOHEHTH C LIeJ
UICHTU(PUIIUPAHE U CTPYKTypUpaHE HA CKpUTUTE (PAKTOpPH, KOUTO OKA3BAT BIIHSHUE
BBPXY MEKIYKYATypHaTa €()eKTUBHOCT.
o CrarucTHyecka NPpoOBepPKa HA XUIIOTEe3H
3a TecTBaHE HAa W3CJEJOBATEIICKUTE XHMIIOTE3W Ca MPUIIOKEHH CTATUCTUYECKU
METO/I1, TOJIOPAHU B 3aBUCUMOCT OT XapakTepa Ha MPOMEHJIUBUTE U (OPMYIIMPOBKATa
Ha BCSKA XUTIOTE3a:
- t-rect Ha CTIOABHT 32 He3aBHCHMM H3BAJKH — 32 CPaBHEHHE Ha CpEIHU

croitHoctn Mexay EI' u KI' (I'urosa, 2019).
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- t-tect Ha CTIOABHT 32 3aBUCMMM M3BAJIKH — 32 CPaBHEHUE HA PE3yJITATUTE B
HayaJo0TO W B Kpas Ha M3CJICABAHETO B paMKUTE Ha BecsAka rpyma — EI' m KI'
(I'uroma, 2019).

- /JlucnmepcuoHeH aHaJIM3 3a NMOBTApAIIM Ce M3MEPBAaHMS — 32 OLEHKAa Ha
MOCTUKEHUATA 10 OTJIETHUTE KOMIIOHEHTH Ha yueOHus npouec (['anesa, 2016).
o I'paduuen anHaam3 — TMOJIyYEHUTE peE3YITaTU ca TMPEACTaBEHU B

Pa3HOO00pa3HU rpauKH U TUarpaMu ciea o0padoTBaHETO UM.
» JIu1aKTHYECKO MOJIeJINpaHe
Pa3paboTreH € excnepuMeHTaJleH MeJaroruueckl MoJeN 3a M3rpaxaaHe Ha
MEXAYKYITYpHa KOMIIETEHTHOCT, OTYHMTAIl (paKTOpUTE HA BBTPEIIHATA U BHHIIHATA
oOpa3oBaTenHa cpena. MonenbT € HAacOYeH KaKTO KbM YCBOSIBAHE Ha TEOPETUYHU
3HAHMSI, TaKa U KbM pa3BUTHE HA ,,MEKH* YMEHHUS U HArJacu, IPUI0KUMHU B pa3InuHU

coMaJIHu U HpO(l)eCI/IOHaJ'IHI/I KOHTCKCTH.

11.2.2. MeTomoJiorusi Ha eKCEPUMEHTATHOTO U3CJIe/IBaHe

11.2.2.1. Koncmamupaw, eman

1) TlpoyuyBaHe HA 3HAHMS, YMEHUs M HATJIACH

[lo Bpeme Ha KOHCTaTHpalMsi €Talm Cca OLEHEHM TEOPETUYHUTE 3HaHMS,
MEXJIYKYATypHaTa e(EeKTUBHOCT, MOTHUBHMpAIIUTE CTpaTerMd U HarjJacuTe Ha
CTYACHTUTE OT EKCIIEPUMEHTAIHATA U KOHTPOJIHATA IPyIa B HAYAIOTO Ha 00y4YEeHHUETO.

2) KoncrpympaHe Ha Moje 3a u3rpaxaane Ha MK

KoHcTpynpan € aBTOpCKM TEOPETHYEH NEAArOrMYECKH MOJEN 33 U3rpakJaHe Ha
MEXAYKYATypHa KoMiieTeHTHOCT Ha cTyaeHTuTe oT HCA ,,Bacun Jlescku® (®@urypa 9).
MonenbT € mnpeacTaBeH KaTro IJIOCTHA JUHAMUYHA CHCTEMA, B KOSITO LIEJIUTE,
ChABPKAHUETO, METOAUTE, POpMUTE Ha OOyUEHHUE U OLICHSIBAaHETO (PYHKIIMOHUPAT BHB
B3aMMHa OOBBP3aHOCT. MOJETbT Ch3/1aBa YCIOBHS 3a LIEJICHACOYEHO M3TpakJaHe Ha
3HaHUS, YMEHHMs M Harjacu B cdepara Ha MEXAYKYJITypHaTa KOMIIETEHTHOCT.
CTpyKTypHUTE My KOMIIOHEHTH M BJIUSHHUETO Ha BHTPEUIHUTE U BHHIIHUTE (PAKTOPU
000CHOBaBaT pa3pabOTBAHETO HA CIIEIHATM3NPAHA METO/IMKA 32 00yUeHue, TOJI0KEHA

Ha CKCIICPUMCHTAJIHA anp06au1/1;1 " CMIIMpUYHA IIPOBCPKaA.
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A

el L eJ1: VI3rpakiane Ha MEXIYKYATYPHA KOMIIETEHTHOCT HA CTYJICHTHTE OT

L
HCA .Bacun Jlepcku*
MeTtoau: IMpunuunu:
p TpajMIMOHHN ¥ HHTEPAKTHBHU CHCTEMHOCT, HHIMBUIYAJIEH OAXOM, |gu
METOH aKTMBHO  Y4YacTHE, CB3HATCIHOCT,
HATITETTHOCT

MeToanka Ha cieNUATU3UPAHO 00YUEeHHUe 32 U3TPAKIAHE HA MEKIAYKYJITYPHA
KoMIeTeHTHOCT Ha cryaeHTuTe 0T HCA ,,Bacui JleBcku*

! !

v

CrpykTypa: HeiinocTn:
1. Monyn ,,Me‘:?K)IyKynTypHa e Kasycu
KOMYHUKAIHS o Tipoexru
= 2. Moayn ,,MexayKyaTypHH
YMEHHS U Harjacu™ < » o Tpenunru
3. Monya ,.Jlenarormuecku e CuTyallMOHHH MIDU
TPEeHUHT*
4. Monyan ,,U3cnenoBarencku
MDOEKT v
v
> OueHka Ha NOCTUTHATHTE Pe3yJITATH ¢
Kpurtepun »| PaBHHIIA Ha BJIafiecHe HA
| HM3rpajeHuTe YMEHHAH g
EdextuBHOCT Ha 00pa3zoBaTeTHUTE KOMIIeTeH MK
JIeWHOCTH
MexnykyntypHa e(eKTHBHOCT N
Teopezﬂ‘}IIHHnyaHI/I(ill) Hrcko
MoTuBanus U Harjlacu >

YuebHu pe3yntaTu o Cpeano

Y 10BIIETBOPEHOCT OT MPOBEJCHOTO
obydeHue

— Hobpo

—p| MH. 106po

W \
OT1inyHO

A 4

YciaoBus Ha BbHIIHATA cpela (COUATHH, MOJTUTHYECKH,
00pa3oBaTeJIHH, MPO(PeCHOHATHH H T.H.)

<

®urypa 9. Teopemuuen nedazocutecku MoOes 3a U3PaA*COaHe Ha MeHCOVKYIMYPHA
komnemenmuocm Ha cmyoenmu om HCA ,, Bacun Jleecku *

18



3) PazpaboTBaHe HA METOANKA HA CNIENMAJIN3MPAHOTO 00yUeHHE
BbB BpBb3Ka C MpOEKTHUpaHUs TEOPETUYEH MOJIe] € pa3paboTeHa aBTOpPCKa
METO/MKA 32 U3rpaxaaHe Ha MexX1yKynTypHa komrereHTHocT (MK) cpen cryaenTu Ha
HCA ,,Bacun JleBcku*, KOATO IpeACTaBisiBa MPUJIOKHATA YaCcT HA NEAaroru4ecKus
MOJIET.
» Ilen na cneyuanuszupanomo odyuenue
[lenTa Ha cenuanu3uPaHOTO 00YUEHHUE € LIETICHACOYCHOTO U3TPAKIaHE U PA3BUTHE
Ha MEXIYKYJATypHa KoMmeTeHTHOocT Ha ctyaeHture oT HCA ,,Bacun JleBcku®,
obOyuaBau ce B OKC ,,0akanaBbp®.
» 3aoauu Ha cneyuaiuupanomo ooyueHue
3a mocTUraHe Ha IeJiTa Ha CHEIUAIU3UPAHOTO o0ydeHue ca (GopMynupanu U
CJICIHUTE OCHOBHHU 3aJa4H:
® J1a ce OnpeAessIT MOAXOASIIIM MEeAaroru4eckd METOAW W TMPUHLHUIIH,
KOWTO III€ C€ Mpujiarar;
e 1ace popMyIupaT O4aKBaHUTE PE3yJTaTH;
e Ja ce OmNpeAeNid BpeMeBaTa paMKa 3a MPOBEXKIAHETO Ha 00YyYEHHETO B
paMKHTE Ha MeAaroru4eckusi eKCIIEPUMEHT;
e Ja ce pa3paboTAT TeMaTH4eH yueOeH IUIaH U yueOHa Iporpama;
e J1a ce 3aJajaT KPUTEpPUU U TapaMeTpH 3a OILIEHKAa Ha TMOCTHUTHATHUTE
y4eOHH pe3yTaTu;
e Jla ce aHalIM3upaT MOCTUTHATUTE pe3yiATaTh U Ja C€ HaIpaBsiT
MPENOPHKH.
» Memoou u npunyunu Ha odyuenue
MeronukaTa Ha CIENHATU3UPAHOTO OOYUYEHHE Ce OCHOBaBa Ha MPUHIIUIHUTE HA
EKUITHOCT, YY€HEe Upe3 MpaBeHe, CUCTEMHOCT, MOCJIEI0BATETHOCT U KOMIIETEHTHOCTEH
noaxoJ. B oOyuntenHus mpolec ce chueTaBaT TPAJUIIMOHHA U UHTEPAKTUBHU METO U
— CUTYaIlMOHHH U POJICBU UTPHU, TUCKYCUU U Je0aTH, KOUTO CTUMYJIUPAT KPEaTUBHOCT,
apryMeHTallMs U sICHO U3pa3siBaHe Ha UJICH.
» Quaxeanu pezyimamu om o0yueHuUeno ¢ pamKume Ha Mooed
B kpas Ha 00ydeHHETO Ce OYaKBa YYACTHHIIMTE Ja MPUIOOUAT 3HAHHS 3a

KOMYHUKAIlMOHHUTE TPOLECH, KYJITypaTa M KyJITypHATa MACHTUYHOCT; a PA3BUAT
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yMeHUs 3a e(eKTHBHa KOMYHHKAllMs, AaKTUBHO CIylIaHe W pas3pellaBaHe Ha
MEXIYKYATYPHH KOHQJIMKTH;, KaKTO M HArJIacHh 3a TOJEPAaHTHOCT M YBEPEHOCT IpH
B3aMMOJICHCTBUE B MEXJIyHapoJHa cpela B 00JacTTa Ha cHopTa M (PU3MUECKOTO
BB3IUTAHHE.

» Bpemeea pamka

Crnenuanu3upaHoTo o0y4eHue e MpeIBUICHO J1a ce IPOBEAE B PAMKHUTE Ha €UH
cemecTbp (14 yueOHu ceamuim). 3a Ta3u Led € U3rOTBEH IIaH-TpaduK Ha 00y4EeHHETO

» Temamuuen yueoen nnau

3a 1enuTe Ha eKCIIepUMEHTAIHATa METOAMKA € pa3pabOTeH TEMAaTHUEH yueOeH
IUTaH, BKJIIOYEH B YydyeOHaTa mHporpama Ha eKCIEePUMEHTAIHOTO oOydeHue. Toi
npensmwkna 60 daca crnenuaim3upaHo OOyYeHHE, BKIIOYHTETHO CaMOCTOSTETHA
paboTa, peann3upaHu B paMKUTe Ha E€IWH CEMECThP KaTO YacT OT €3MKOBaTa
MOJITOTOBKA.

» Onucanue Ha yueOHume 0eiiHOCMU, 6KI1I0UECHU 6 CREYUAUIUPAHOMO
o00yuenue
OO6pa3zoBaTeaHUTE ACHHOCTH ca CTPYKTYpHUpaHU B YETHPU TEMATUYHU MOJyJa:

»MEXKIYKYJITYypHa KOMYHUKauua, ,,MeXIyKylTypHM YMEHUS W Harjacu',
,»Y3rpaxaaHe Ha MEXKIYKYJTYpHAa KOMIIETEHTHOCT — MEJArOrM4eCKH TPEHUHT U
,3cienoBarencku npoekt®. Te BKIOUBAT MeAarorudeckd Urpu, JUCKYCHH, Ka3yCH,
pPOJIEBU CUTYAllUH U CAMOCTOSITEIIHH 3a/1aHUs, HACOUEHU KbM YCBOSIBAHE HA 3HAHUSA 32
MEXAYKYITYpHOTO OOIIyBaHe, pa3BUTHE HA YMEHHS 3a B3aUMOJCHCTBHE B
MYJTUKYJITYpHa Cpela U TMPeojoJisiBAaHE Ha crepeoTund. B pamkuTe Ha
M3CIIEIOBATEIICKUS TIPOEKT CTYJIEHTUTE pa3pabOTBAT €KUIIEH JOKJIAJl U Mpe3eHTaIus,
Ype3 KOUTO UHTErPUPAT U MIpUjIarat npuaoOuTUTE 3HAHUSI U1 YMEHHUS.

» Cucmema 3a oyenKa Ha yueOHUmMe NOCMUNCEHUA HA CIYOeHmuUne

Pa3pabGorenara ToukoBa cucTeMa 3a OILICHSABAaHE IO3BOJSBA AU(PEPEHIIMPAHO
W3MEpBAaHE Ha KOTHUTHBHHUS, TIOBEACHYECKUA W TMPUIIOKHUS KOMIIOHEHT Ha
MEXIYKYITYypHaTa KOMIETEHTHOCT. ToOBa IMO3BOJSBA Jla C€ MPOCIEAN y4COHHST
HaIpeabK Ha CTYJEHTHUTE Ipe3 1iesius mpolec Ha o0yyeHue. OLeHsIBaHETO ce OCHOBaBa
Ha KOMIUIEKCEH MOAXO0/I ¥ BKJIIKOYBA OLIEHKA HA 3HAHUATA, YMEHUATA U HHTETPUPAHOTO

UM TpUIIOKeHUE. AKyMyJupaHaTa OlleHKa ce TpaHc(hopMupa ChIJIaCHO pa3padoTeHa
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OLIEHBbYHA CKaJla B CHOTBETCTBHE C YTBBbpJEHATA IIecToOaIHa CUCTEMA 32 OLICHSABAHE
BBB BHCILIETO 00pa3oBanue B bbarapus.
» Ilpooykm om odyuenuemo

[IpoaykThT € pe3yarar OT MpeaioKeHaTa EKCHEpPUMEHTaJHA METOAMKA U
IPEICTABIIABA EKUIIEH M3CIEAOBAaTEICKH JOKIaJ W IIPE3CHTalsl Ha OCHOBHHTE
MEXIYKYITYPHU OCOOCHOCTH U TEHJEHIIMM B CUCTEMUTE HA (PU3MUECKOTO Bb3IMUTAHNE
no ceera. OLEHsABaHETO Ha MPOAYKTa OT o0yueHHeTo 3a msrpaxnanero Ha MK ce
OCBIIIECTBSABA Ype3 KOMOMHMpaAH MOJXOJ, BKJIKOYBAI IPYNOBA OLIEHKAa Ha MHCMEHUS

JOKJIa]l U UHAWBHIyalIHA OLICHKA HAa IPE3CHTALHATA.

11.2.2.2. @opmupawy eman

ArnpoGanusiTa Ha €KCIIEPUMEHTAIHUS MeJarOTHYECKH MOJIEN 332 M3Tpa)JaHe Ha
MEXAYKYITYpHa KOMIIETEHTHOCT € MPOBEACHA IMpe3 JETHHUsI CEeMECThp Ha ydeOHaTa
2024/2025 r. Pa3paboTenara cnenuain3ipaHa METOJUKAa € MHTErpupaHa B y4yeOHHs
IJIaH 10 YYXKJI0€3MKOBa MOATOTOBKA U peal3upaHa OT MpernojaBaresl M0 aHIJIHICKU
€3MK 1 00y4uTell pH NMpujiaraHe Ha OUJTMHTBUCTUYCH MOAX0/ (OBIATapCKU U aHTJTUHCKHI
e3uK). B HauanoTo u B Kpasi Ha ceMecThpa € NMPOBEJICHO BXOIHO M U3XOTHO TeCTUPaHE
Ha TEOPETHUYHUTE 3HAHUA, MEXKAYKYJITYpHATa €(PEKTUBHOCT U MOTHUBAIIUATA 32 YUCHE
Ha cryaeHture ot KI' mu EI'. EI' ce obyyaBa mo crnenuaiu3upaHaTta METOAMKA 3a
msrpaxknane Ha MK, a KI' — o Tpaguinmonnara MeToinKa 3a 00y4eHue 1o UyK/]l €3UK

B HCA ,,Bacun JleBcku‘.

11.2.2.3. 3aknouumenen eman

Ha nmocnennus eramn ca aHaqu3upaHu MOJydeHUTE pesyaratu. CpaBHIBAHETO HA
JAHHWTE B HAYAJIOTO U B Kpas Ha mpoBeneHus ekcnepumeHT npu EI', kakto u Mexay
pesynratute Ha EI' m KI' gaBa BB3MOXKHOCT Ja C€ YCTAaHOBHM Jajid ChIIECTBYBa
CTATUCTUYECKHU 3HAYMMA TMOJIOKUTEIHA IPOMSIHA B 3HAHUSATA, YMEHUSATA U HATJIACUTE

Ha CTYACHTUTC OT EI' BCJICACTBUC HA MPHUIIOKCHATA MCTOJUKA.

21



11.2.2.4. OuensiBane Ha (PYHKUMOHAJIHOCTTA Ha pa3padoTeHaTa
MeTOdUKA
3a OICHABAHC HA MMOCTUTHATUTC PE3YIITATU OT IMPHUIIOKCHATA CKCIICPUMCHTAIHA

METOAMKAa ca 3aJaJicHu OMNpEeJeieHU KPUTEPUH, I[IOKAa3aTeId UM HWHCTPYMEHTH.
Kpurepuute 3a omenka Ha e(peKTHBHOCTTa Ha MoOjiejla ca HACOYCHH KbM OIlCHKA W
aHaJ U3 Ha TMPOMSHATA B KOTHUTHUBHUTE M COLMAIHATE YMEHMS W TIO3HAHHUS Ha
CTYJICHTHUTE, Ha TMYHOCTHUTE HATJIACH M yIOBJIETBOPEHOCT, KAKTO M Ha MOCTUTHATUTE

y4eOHU pe3yaTaTH.

11.2.3. Opranuzanus Ha U3CJIeIBAHETO
ExcrieppuMeHTaIHOTO U3CeABAHE € PeaTu3UpPaHo B UETUPH MTOCIIEIOBATEIHU €Tara.

» IIvpBu etan (nexkeMBpu 2023 — 1oHn 2024 T.) — U3BBPIICH € TEOPETHKO-TOTHUCCKU
aHaJIM3 Ha HayyHaTa JUTepaTypa, pa3paboTeHa € aHKeTa 3a Hu3CcleJBaHe Ha
HarJlacuTe KbM y4acTHe B MEXKIYHApPOHU JEHHOCTH, U3CIEABAHO € PABHHUIIIETO Ha
MEXIYKYyITypHAa €(EeKTUBHOCT W ca (QopMynupaHu 1enTa, 3aJauute |
M3CIE0BATEIICKUTE XUITOTE3H.

» Bropu eran (foru 2024 — sayapu 2025 r.) — KOHCTPYHPAH € TCOPSTHUCH MOCI U
€ pa3paboTeHa crHelHalu3hpaHa METOIUKA 3a M3rpakJaHe Ha MEKIyKyJITypHa
KOMIIETEHTHOCT.

» Tpern eranm (sHyapu — wmad 2025 r.) — mnpoBeicHa e ampoOamusi Ha
eKCIIepUMEHTAIIHUS MOJIEIT B peajiHa oOpazoBaTeHa cpefa.

» UYerbptu etan (tonu 2025 — ¢eBpyapu 2026 r.) — OCHIIECTBEHA € MAaTEMAaTHUKO-

CTaTHCTUYECKa 00paboTKa M aHaJIN3 HA EMITUPUYHUTE JTaHHU.
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I'/TABA TPETA: AHAJIU3 HA PE3YJITATUTE OT
EKCIIEPUMEHTAJIHOTO U3CJIEABAHE

I111.1. KOIMYECTBEH U KAYECTBEH AHAJIU3 HA
EMIIMPUYHUTE JAHHHU OT KOHCTATHPAILIUSA ETAII
HA INIEJAT'OI'MYECKUSA EKCIIEPUMEHT

111.1.1. Pe3yaraTtu oT u3cjeaBaHe Ha Harjacute Ha ctyaeHtute or HCA
»Bacuia JIeBCKH 3a yyacTHe B MEKAYHAPOIHH NIPOCKTH U NPOSIBH

B nepuona ot M. ssuyapu 2024 no M. roHn 2024 r. e npoBeIeHO IPOYYBaHE Ha
Harnmacute Ha ctynenture oT HCA ,,Bacun JleBcku* 3a yuactue B MEXIyHApOJHU
MPOCKTH M MPOSBH Upe3 CIICMAIHO pa3paboTeHa aHKeTHa kapTa. B Tasm cdepa Ha
aKaJieMHMYHa JEHHOCT C€ TpOsABSBA B TO-TOJsIMA CTENEH MEXAYKYJITypHaTa
KOMIIETEHTHOCT Ha CTyjAeHTUTE. B mpoyuBaHeTo B3exa ydactue 365 CTyIEeHTH Ha
Axkanemusita, ooyuyaBamu ce B OKC ,,6akanapbp®, ot kouto 177 mbxe (48%) u 188
xeHu (52%).

3a yCHENIHOTO YYacTUe B MK TYHAPOIHU MPOEKTH € OT U3KIIFOUUTEIHA BaXKHOCT
HUBOTO Ha YyXIO0€3UKOBUTE KOMIETeHInH. OKOJIO TIOJIOBUHATA OT PECTIOH/ICHTUTE B
anketata (53%) BiamesT MOHE €IuH YYXKJ e3uK, a 10% He BIaieaT HUTO SAUH YY1
e3uk. CpeIHOTO HMBO Ha BiajceHe Ha 4yxJ e3uk ¢ B1-B2 (durypa 15), cbriacHo

EBporeiickaTa e3ukoBa pedepeHTHa paMKa.

31%
25%

10%
9% 206 1% 10% 0o 1o,

1% 9 0
low | 2% | o 1822 | 26| oo EE%) 2%?_])?@’_ W‘? |A)1‘%J(.).(I)_onon 10/‘(’in).l‘,’A’O(I%)O% %j/o%lﬁm 0%
Al A2 B1 B2 C1 C2
AHIJIMICKH e3UK Hemcku e3uk DpeHCKHU e3UK
Hcnancku e3uk Hrannancku e3uk B Ipyru

®urypa 15. Huso na enadeene na uyxco e3ux
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B noBeueTo ciiydan u3MCKyeMOTO HUBO Ha YY>KJJO€3UKOBU MO3HAHUS B O100€H
TUAN MEXKAYHApOJOHU NehHOCcTH ¢ B2. B Tasu Bpb3ka ce OTKpHBa MOTEHUHAIBT 3a
JOMBIHUTENIHO YKpElBaHE Ha €3WKOBUTE KOMIIETEHIIMM Ype3 ILeJeHAaCOYCHHU
CHeUaIn3upand 00y4eHHUs, KOUTO Ja MOANOMaraT MoAroToBKaTa Ha CTYJEHTH C IO-
HUCKO HUBO Ha BJIQJICEHE HA YYK] €3UK.

Cpen BojemuTe MOTHBH 32 y4acTHE B MEKIYHApOJIHU JACHHOCTH U MPOSBU CE
OTKposiBaT  mpodecuoHanHoto  pazButue  (75%), YCHBBPIIEHCTBAHETO  HA
gy a0e3uKoBuTe yMeHus (60%), pa3mupsiBaHeTO Ha COIMAIIHUTE KOHTaKTH (55%) u
MOBUIIIABAHETO Ha KOHKypeHTocrnocoOHocTTa (41%). Karo ocHOBHM mnpedku ce
nmocoyBaT Jjwurcara Ha (uHaHCOBU cpenctBa (43%), HemocTaThbYHATA €3MKOBA
noarotoBka (38%), orpannueHute couuanHu ymeHus (24%) u TpyaoBaTa 3a€TOCT
(27%). B cpmoro Bpeme 86% OT aHKETUPAHUTE CMATAT 3a HEOOXOIUMO
OpraHu3upaHeTo Ha MHPOpPMaLMOHHA cpela, a 82% 3asBsiBaT TOTOBHOCT 3a Y4acTHE B
cnenuannsupano odydenue (Purypa 21). JlanHuTe ouepTaBar HaJu4he HA U3pa3eHa
MOTHBAIHS, ChITBTCTBAHA OT KOHKPETHU Oapuepu, KoeTo 000CHOBaBa HEOOXOAMMOCTTA

OT IECJICHACOYCHA MHCTUTYIIMOHAIHA ITOAKPCIIAa U JOITBJIHUTC/IHA ITOATOTOBKA.

86% 8296

BZZZF ) L1 He00X0AUMOCT OT
V /SRS nHpopMaIMOHHA
/ jio 1206 1°7° cpeua
| ///5 o 277, L1 He0oOX0aMMOCT OT
: ' ' o0y4eHue
JA HE

®durypa 21. Heobxooumocm om unghopmayuonuu cpewu u 00y4eHus

Te3u pesyartatu moauepTaBaT 3HAUUMOCTTa Ha JAOIBIHUTETHUTE (QOpPMHU Ha
MOJIKperna 3a CTYJIEHTUTE MoJ (gopMaTa Ha LieJeHAacOYeHO OOydyeHHe M OdepTaBaT
HEOOXOAMMOCTTa OT NPEJOCTaBsSHE Ha JOMBJIHUTENHH (OpMH Ha TMOAKpena dYpes
L[eJIeHAaCOYeHO 00yUYEHHE 3a U3rpa)KaHe Ha 3HAHUS, YMEHHs U Harjacu 3a €()eKTUBHO

B3aUMOJICCTBHUE B MEXAYKYJITYPEH KOHTEKCT.
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111.1.2. Pesynmamu om  gaxkmopnusa ananu3 Ha  6bNPOCHUKA 34
Mmexncoykyamypha epekmusrnocm npu cmyoenmu na HCA ,,Bacun Jlescku“

C ornen U3MONA3BAaHETO HA BBIPOCHUKA 32 MEXIYKYJITypHa €(EeKTUBHOCT KaTo
WHCTPYMEHT 3a OLIEHKA Ha EKCIEPUMEHTATHUS MOJEN € MPOBEJICHO H3CJIe/IBaHE Ha
HeropaTa HajexaHoCT U BamuaHocT cpea 200 ctyaentn ot HCA ,,Bacwun JleBcku® (45%
Mbxe; 55% sxenn). IHCTpyMEHTHT € MpEeMHUHAN Mpe3 JABOCH HE3aBUCUM MPEBOJA U
oOpaTeH MPeBOJ U € KOHTEKCTyaJIM3UpaH CIPsIMO XapaKTepUCTUKUTE Ha U3CeABaHaTa
nonynanus. [IspBoHavannara HaaeKAHOCT Ha ckanaTa € 0=0,84, a ciien emMMUHUpaHe
Ha aiitemMu ¢ HHUCKa Kopenarusa (r<0,30) ¢unanHaTa Bepcus ot 12 aiiTema JOCTUTa
BHCOKa BhTpeIIHa KoHCUcTeHTHOCT (0=0,939).

[Tokazarenute 3a amekBaTHOCT Ha m3Bagkara (KMO=0,933; Bartlett y>=1707.344,
p<0,001) moTBBpKIaBAT MPHIOKUMOCTTAa Ha (akTopeH aHaimu3. EKcriopaTopHHST
(hakTOpeH aHaM3 U3BEXKa NBY(DAKTOpHA CTPYKTYpa, obsicHsBama 62,96% ot obmiata
JUcTepcus, ¢ sICHO parpannderu paxropu: ,,Kompopt u yBepeHocT B 001IIyBaHETO ™ U
,»AJTAaTITUBHO OOIIyBaHE U MOBEACHHUE .

N3uncnenn ca HopMmuTe Ha MEXAYKYyITypHa edektuBHocT (Tabmuma 14) BB3
OCHOBA Ha JICCKPUIITUBHHUTE XapakTepucTuku Ha ckanute (Tabmuua 13). Te3n nannu

Pa3KpUBAT pas3jiniyniaTa B OOCHKUTC MCKAY MBKETC U JKCHUTC.

Ta6auna 13. Jeckpunmuena xapakmepucmuxa Ha ckaiume no noJ

Komdopr u AJanTHBHO

O01ma ouenka YBEPEHOCT B o0uyBaHe u

001IyBaHETO noBeeHne

Mean S Mean S Mean S
Mk 3,32 0,98 3,54 0,89 3,76 1,14
Kena 3,74 0,64 3,65 0,72 4,33 0,66
0610 3,55 0,85 3,59 0,86 4,03 0,99

O1eHKUTE ca HOPMUPAHU B epCceHTHIN 3a n3Baakara oT 200 ctynentu (Tabnuma
14). ITpu >xeHUTEe HUCKO HUBO Ha MEXIYKYATYpHA €(EKTUBHOCT C€ OTYMTA IpU 001Ia
cpeana crorMHoct noj 3,08, a npu MbxkeTe — noa 2,33. Bucoko HMBO U Mpu JBaTa moJia
Ce yCTaHOBsIBA MpH CTOMHOCTH Haj 4,25, KaTo MEXAUHHUAT [Mana3oH oudepTaBa

CpeIHHTE PaBHHUIIA HA MEXIYKYITYpHA €()EeKTUBHOCT.
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Ta6nuua 14. Hopmu Ha camooyewka Ha HUBOMO HA  MENCOYKYIMYPHA
KOMNnemeHmHocm

KomdopTt n AanTHBHO
Hugo na O0ma onenka YBEpPeHOCT B o0LryBane u
MepcenTnin MK 001yBaHETO noBe/eHHe
M XK | Obwo | M XK | Obwo | M XK | Obwo
Po7 Ormuno | 5,50 | 483 | 517 | 538|500 519 | 600|550 | 575
Pgo Ormmuno | 4,83 | 467 | 475 | 475|463 | 469 | 525525 ]| 525
Pss Muoro 1y o5 | 495 | 425 | 413|413 | 413 | 45 | 475 | 463
n00po
Pso Jlo6po | 3,58 | 392 | 375 | 350363 | 357 |3,75]4.25] 4,00
Py 3anosomu- | 5 g5 | 349 | 286 | 288|313 | 301 | 300|375 | 338
TCJIIHO
P1o Humcko | 233 (308 271 |225]275] 25 |225]350] 2,88
Ps Humcko | 1,75 | 267 | 221 | 175|225 ] 200 | 1,50 | 300 2,25

Jlecenoa: M — mvorc; 2K — orcena.

Bb3 ocHOBa Ha MPOBEIEHOTO MCUXOMETPUYHO M3CJEIBAHE MOKE /1a HAIPABUM
3aKJIFOYCHUETO, Y€ TECThT 3a MEXAYKYJITypHa €(pEeKTHMBHOCT MMa BHCOKA BBHTpEIIHA
KOHCHCTEHTHOCT U HaJICKAHOCT Ha CKaJlaTa U MOKE€ J1a ObJe IPUIIOKEH B IIPOLEca Ha
OlleHKa Ha e(eKTHBHOCTTA Ha eKCIIepUMMEHTalHaTa METoAuKa. BcenencTBue Ha ToBa
CBILIECTBYBAT JOCTAThbYHU OCHOBAHMS 32 IPEMUHABaHE KbM CHIIUHCKOTO TECTBAHE HA
(YHKIMOHAJIHOCTTa Ha pPa3padOTEeHHs MOAEN M METOAMKA 3a U3rpaKJaHe Ha

MEXIYKYJITYypHA KoMIieTeHTHOCT Ha ctyaeHTu Ha HCA , . Bacun JleBcku®.

111.2. KOIMYECTBEH U KAYECTBEH AHAJIU3 HA
EMIIMPUYHUTE JAHHHU OT KOHTPOJIHUS ETAII HA
HEJATOI'MYECKUA EKCIIEPUMEHT

111.2.1. Pe3ynmamu om npoeedenomo nedazozuuecko Hadaooenue

[leparorndeckoTo HaOIIOACHNE € IPOBEICHO 110 BpEME Ha €KCIIEPUMEHTUPAHETO
Ha [IPWIOKEHATa METOJUKA CPEJ CTYAEHTUTE OT EKCIIEpUMEHTAIHATA IPyIIa 110 BpeMe
Ha JeTHUs ceMecTbp Ha 2024/2025 akamemuuna ronuHa. HeroBaTa uen e na oueHu
e(peKTUBHOCTTA Ha TUTAaHWPaHUTE 00pa3oBaTeHUTE IeiHOCTH. OLeHKaTa ce 3BbPILBA
Bb3 OCHOBA Ha IIPEIBAPUTENIHO 3ajaeHu 8 kpurepus. Ouenkara (ot 1 1o 6) mo Bceku
KpUTEPHIl ce Mpujiara 3a BCSIKO €HO OT CHElUaTN3UPAHUTE 3aHUMAaHMs 110 BpeMe Ha
YacoBeTe MO YyXK[ €3MK U C€ M3BBpIIIBA MO IIecTo0aHa CKajla OT JBaMa HE3aBUCHMHU

obyuutenu. C oneHka ,,1“ ce o3HauaBa, ye JUTICBA MPOSBIICHHUE TI0 1aJICH KPUTEPUiA, a
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c ,,0“ — IBIHOTO NpOsIBIEHME Ha Kpurepus. Pesynrarure oT Neaaroru4eckoTo
HaOJIIOICHHE  TIOKa3BaT  BHCOKA  €(EeKTMBHOCT W  (YHKIMOHAIHOCT  Ha

ekcnepuMenTanHaTa Mertoauka (Tabmuma 15).

Tabauua 15. Cpeona oyenxa na egpekmusnocmma Ha odopazosamenrume OetHOCMU
HA NPeON0AHCEHAMA eKCNePUMEHMATHA MeMOOUKA

Kpurepuu Mean S
ITocemaemoct 4,89 0,782
AKTHBHO y4acTHe Ha CTYJICHTHUTE 4.89 1,167
YcnentHo peanuzupane Ha 00pa30BaTEITHUATE JEHHOCTH 5,67 0,500
YcnenrHo nocTUrane Ha 1ieliTa Ha 00pa30BaTeTHUTE JCHHOCTH 5,89 0,333
Vcnenso u3rbJIHeHUe Ha JUIAKTUYECKUTE 3a1a4n 511 0,782
[To3UTUBHO OTHOILIEHUE 5,00 1,000
ITpennopbku U KOMEHTapu 2,22 1,716
Jlunica Ha mpoGemMu 5,44 0,527
O01a oeHka 4.89 0,789

CroitHoctTa Ha kKoeduiuenta Anda Ha Kpombax (a=0,83), uszuncieH 3a ocemMre
KpUTEpHUsI Ha TMEeJaroruueckoTo HaOIIoJeHUe, IMOKa3Ba MHOro J100pa BBTpEIIHA
HAJCKIHOCT Ha CKajaTa, KOETO O3HayaBa, 4Ye€ W3IMOJ3BAHUTEC KPUTCPUHU
MOCIIEJIOBATEIHO U HAACKIHO U3MepBaT €(PEKTUBHOCTTAa Ha BKIIOUYEHUTE B
EKCIIepUMEHTAIIHATA METOIMKA 00pa30BaTEITHU JICHHOCTH.

Bucokara ,,MmHOT0 100pa‘ OlIeHKa OT MPOBEICHOTO MEIarornuecko HaOI0IeHNe
JI0Ka3Ba, Y€ EKCIePUMEHTAIHHUAT MojaeNl € BucokoedektuBeH. CTOWHOCTTa Ha
CTaH/JIapTHOTO OTKJIOHCHHE JJaBa OCHOBAHUE JIa CMATaMe, Y€ Ta3! BUCOKA €PEKTUBHOCT
€ HaJAeKIHA M TOCTOSHHA BBHB BCHYKM HAONIOAaBaHW 3aHsATUSA. Pesynrtatute OT
MeJarOrMYecKOTO HAOIOJCHUE II0Ka3BaT, 4Ye Y4YCOHHWTE JCHHOCTH ca MPEIU3HO
TUTAHUPAHU, YCIEIIHO PEATM3UPAHU U MOCTHUraT MPEABAPUTEITHO TOCTABEHHUTE IICIIU.
Y4eOHUAT TaH W mporpaMa ca (QyHKIHUOHAIHW W C€ MpuiaraT 0e3 ChIIECTBEHU
3aTpyHEHUs, a TUJAKTUYCCKUTE 3a/1a4u ca Jo0pe CTPYKTYpHpaHu U noa0panu. Haii-
CWJIIHO W3pa3eH WHTEpeC OT CTpaHa Ha CTYACHTUTE ce HaOIogaBa 1Mo BpeMe Ha
TPEHHHTUTE, TPyNoBaTa paboTa W JUCKYCHUUTE. BBIPEKH TOBa CKCIIEPUMEHTAIHATA
METOJIMKA TMpeJroara Ch3/IlaBaHETO Ha IO3UTHMBHA, AHTAXKHUpAIla W TOJKPEIsia

yueOHa cpena. Haii-Hucka e oueHkata 3a kputepus ,,OTIpaBeHH MPENOPbKU U
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koMeHTapu“ (M=2,22; S=1,716). CnenoBaTeqHO TPENOPHKUTE M KOMEHTApHUTE OT
CTpaHa Ha CTYICHTUTE Ca MPHUCHCTBAIM PSAKO M HEMOCIEAOBATEITHO MO BpeME Ha
OTICNHUTe y4eOHM 3aHWMaHusA. [IpuunMHa 3a TOBa MOXE Ja € TPAJAUIUOHHHUAT
o0Opa3oBaTeieH MOJIeN, OPUEHTHPAH KbM MPENoAaBareisi, ¢ KOWTO CTYACHTUTE ca
cukHaU. OT pyra CTpaHa, OJOKUTEITHOTO OTHOIICHHUE HA CTYJICHTUTE KbM MoJIea
npejrnoiara, 4e TAXHaTa BUCOKA YAOBICTBOPSHOCT OOYCIIaBs JIMIICaTa Ha MPETOPhKU
3a mojpoOpenue. IIpenmonarame, ye Thil KaTo MPEICTABEHUSAT MOJIET € NMHOBATUBEH U
HECTaHIAapTeH 3a CTYJACHTHTE, T€ HE MOTaT 1na (OpMyIUpaT HEMOCPEICTBEHO CIEI
BCSIKO 3aHMMaHKE MPEMOPHKH 32 MOJA00psBaHe HAa €PEKTUBHOCTTA MY.

AHaIM3BT HAa PE3YITATUTE OT MEJAroTHYCCKOTO HAOIIOCHHUE JaBa OCHOBAaHUE
Jla HaITpaBUM H3BOJIa, Y€ 00Pa30BATEIIHUTE ICWHOCTH, BKIIFOUCHU B €KCTICPUMEHTATHUS

Mozen, ca epeKTUBHU U HYHKIIMOHATHHU.

111.2.2. Pe3yaraTu oT u3cjieiBaHe HA MEKAYKYJITYpHATa e)eKTHBHOCT

TecTbT 3a MEXIYKYNTypHA €(PEKTUBHOCT € MPUIIOKEH B HAYAJIOTO U B Kpas Ha
cemectrpa nipu exkcnepumentanHata (EI') u xonatponnara rpymna (KI'). 3a ananus Ha
BBTPEIIHOTPYIIOBUTE MPOMEHH € M3MoJ3BaH t-kpuTepuil Ha CTIOABHT 3a 3aBUCUMU
W3BAJIKH, a 32 CPABHCHHE MEXIY IpyNnuTe — t-KpUTepHid 3a HE3aBUCUMH U3BAJAKU TPU
HUBO Ha 3HaunMocCT a=0,05.

Pesynrature mokassar, ye npu KI' He ce OTKpHBAT CTATUCTUYECKH 3HAYUMH
pa3iiKi BBHB BCHYKH TOKaszatenu — oOma omenka (t=0,34, P<95%), komdopt u
yBepenocT npu obmryBane (1=0,31, P<95%) u agantuBHO OOIlIyBaHe U TOBEJICHUE
(t=0,16, P<95%) (Tabmuma 16). CiemoBaTeaHO BbPXY HUBOTO Ha MEKIYKYJITYpHATa
edextuBHOCT B KI', mpu KOSATO HE € MPHUIIOKEH EKCIIEPUMEHTAIHUSAT MOJIET, OKa3BaT
BIIUSIHUE APYTU (DaKTOpH.

B pesyaTar oT mpuiokeHaTa METOJMKA 3a M3rpaXKIAaHe Ha MEXAYKYITypHa
KoMreTeHTHOCT B Tabnwma 17 ce BmkIa, 4e ChIIECTBYBA CTATUCTUYECKU 3HAYUMO
YBEJIMUCHUE 10 OTHOIIICHWE Ha CPE/IHATa OICHKa Ha KOMQOpTa M YBEPEHOCTTa MPHU
obmryBane (d=0,92; S=0,10; t = 2,98, P>99%), Ha ananTUBHOTO OOIIyBaHE 1 MIOBEIACHNUE
(d=0,91; S=0,75; t=2.34; P>95%) u nHa obmiara cpeana ouenka (d=1,24; S=0,42;
P>99%) npu ctynentute ot EI'.
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Tabauua 16. Bwmpewnozpynoéu npomenu 6 noxazameaume om mecma 3a

mexncoykyamypHa egpexkmuenocm 3a KI°

Moxazatenu | Havamao Ha Kpaii na
HU3CJICABAHETO HN3CJIeABAHETO d t P(%)
®axropu Mean S Mean S
O6wa onenxa 392| 077| 389| 074] 003| 034 2070%
Komgpopm u ysepenocm npu | 35| gg0| 377| 078| 005/ 031 24%
oowysane
Adanmusro obuyeane u 376| 067| 373| 067|003 016 13%
noeeoenue

Tabauua 17. Bwvmpewnocpynosu npomenu 6 nokazamenume om mecma 3d

mexncoykyamypHa egpexkmuenocm 3a EI”

Ioka3zarenu | HauaJio Ha Kpaii na
HN3CJICABAHECTO | U3CJIECABAHETO
daxkrTopu d t P (%)
Mean S Mean S
Oo6wa ouenka 3,89 0,42 5,13 042 | 1,24 | 2,99 | 99,50%
Komgopm u ysepenocmnpu | 52, g0g| 466| 010] 002] 298|  99%
oowysane
Adanmueno obwyeaneu | gq9| o5g | 489| 075| 091| 234|  97%
noeeoeHue

Cpennarta obma onenka (Tabnuna 18) B Ha4am0TO Ha U3CIEABAHETO MEXKIY

EI' u KI" He ce pa3nuuaa 3Hauumo (0d=0,03; t=0,09, P<95%). Cpiara TeHaeHIUS

ce 3a0ensg3Ba M MO OTHOIICHHE Ha OOCHKHUTC Ha ABCTC I'PYyIIM B HA4YaJIOTO Ha

u3cienBaHeTo — koMdopt u yBepeHoct npu oomysane (d=0,08; t=0,57; P<95%) u

aganTUBHO oOnryBaHe u noseaeuue (d=0,22, 1=0,72; P<95%). CiaeaoBaTeaHO Mpeau

NpuiaaraHeTo Ha CKCICPHUMCHTAJIHUA MOJACIT ABETC TIPYyNHU CTYACHTHU IIOKa3BaT

CPaBHUTCIIHO C€JHO MH3XOJHO PaBHHUIINC 110 OTHOHWMICHUC Ha MCKIAYKYITYpHATa

KOMIIETEHTHOCT.
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Tadauua 18. Cpasnumenen awnanuz Ha cmouHocmume 3a MeHCOYKYIMYPHA
epexmugrnocm medxncoy KI'u EI' 6 nauanomo na uzcireogamnemo

oKa3areju KIC ET

Ne Daxropn N |Mean S | N [Mean S d t P%

1 Oowa oyenka | 43 3,92 | 0,77 | 46 3,89 0,42 0,03 0,09 7%
Komepopm u

o (yeepenocm npu 43 3,82 | 0,80 | 46 3,74 0,08 0,08 0,58 | 43%
oouwysane
Aoanmueno

3 oowyeane u 43 3,76 | 0,67 | 46 3,98 0,58 0,22 0,72 | 53%
noeeoenue

B CKCIICPUMCHTAJIHATA I'pyIia obaue ce Ha6mozxaBa SHAUUTCJICH U TPpACH IIpUPaACT

B Kpas Ha uscinensanero (Tabmmma 19).

Ta6numa 19. Cpasnumenen ananuz Ha cmouHOcmMuUmMe 3a MeENCOYKYIAMYPHA
eghexmuenocm mexncdy KI'u EI' 6 kpas Ha uzcredsanemo

IToka3zarenn Kr El

Ne N Mean | S | N [Mean S d t | P%
dakTopu

1 Oowa oyenka 43 3,89 [042| 46 5,13 0,42 1,24 2,65 199,99%

Kom¢popm u
o | yeepenocm npu 43 3,77 10,78 | 46 4,66 0,10 0,89 2,12 | 97%
obuysane
Aoanmueno

3 odwyeane u 43 3,73 10,67 | 46 4,89 0,75 1,16 1,98 | 96%
noeeoenue

Crnen npuioKeHUETO Ha eKCIIEpUMEHTAIIHATa METOIMKA 3a u3rpaxaane Ha MK
crynenture ot EI' ca mokazanu no-go0pu pesynratu ciupsimo KI' u mo tpute dakropa.
Te3u pesynratu MOTBBPKAaBaT €EKTUBHOCTTA HA EKCIIEPUMEHTAIHATA METOJANKA U
HEWHUST TIONOXKUTENEH e(PeKT BBbPXY Pa3BUTHETO HAa  MEXKIyKyJITypHaTa
KOMNETeHTHOCT. CTYJAEHTUTE C€ YYyBCTBAT MO-CIIOKOWHM M YBEPEHU B Mpolieca Ha
MEXAYKYITypHO oOmryBaHe. [IpumoOwnm ca 3HaHWS W YMEHHs 3a 3ama3BaHe Ha
coOcTBeHaTa WIESHTUYHOCT B Pa3IMYHU MEXKIYKYITypHU cutyanuu. [lomobpunu ca

CBOUTC YMCHUSA W HAIJIACHU IO OTHOMICHHUC HA M3PA3sBAHC HA YBAKCHUC KbM Yy KJAaTa
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KylATypa, KakTO M Ja aJalThupar CBOCTO IOBEACHUE CHPSAMO pa3IMYHUTE
MEXIYKYJITYPHHU yCIIOBHUS.

Pa3nukute B onieHKUTE MEXAY ABETE TPYIH ca IpeicTaBeHu Ha durypa 23.

#00mo - KomdopT u yBepeHocT npu o01lyBaHe ™ AJanTHBHO O0II[yBaHe U MOBeAeHNE
4,66 4,89

)

392 382 376

Hauano ET Hauano KT’ Kpaii ET’ Kpaii KT’

3,89 3,77 373
7

7

durypa 23. Paziuku 8 oyeHKume 3a MeHCOyKYImypHa eqhexmusHocm
mexncoy EI'u KT

AHaIM3BT HA MEKIYKYITYpHATa €EKTUBHOCT MpH cTyneHTuTe oT EI' mokasBa,
9e TMpoMSHATa € CHJIHO CTaTUCTHUYECCKH 3HA4YuMa W € B PEe3yiTaT OT IMPHIOKEHOTO
BB3JICHCTBHE, a HE Ce JB/DKM Ha ciaydaiHu (akTopu. /[aHHWTE MOTBBPKIABAT, 4e
MIPWIOKCHATa METOIMKA BOJU J0 3HAYUMO M CTATUCTUYCCKH OOOCHOBAHO YCBOSIBAHE
Ha KJIIOYOBH MEKIYKYJITYPHA YMECHHSI H CITOCOOHOCTH, KaTO JIEMOHCTPHpA yCTONYHB
MPAKTUYECKU ePEKT BHPXY MOATOTOBKATA HA CTYACHTUTE 3a €(EKTHBHO OOIyBaHE U

paboTa B pa3HOOOpa3HU KYJITYPHU KOHTEKCTH.

111.2.3. Pe3yaratu ot u3cjieiBaHe HA MOTUBALIMOHHUTE CTPATEerH 32 YUeHe

CratucTHYeCcKUAT aHaIN3 HA MOTUBALIMOHHUTE CTPATETUH 34 YUEHE € ITPOBEACH
ype3 t-kputepuii Ha CTIOIBHT 32 3aBUCHMHU U3BaJIKU 32 OLICHKA HAa BbTPEUIHOTPYIIOBUTE
MIPOMEHH U 4pe3 t-KpUTEpUi 3a HE3aBUCUMU U3BaAKU 3a cpaBHeHUE Mexay EI' u KI'.

B pamkure nHa KI' He ce wHaOmomaBaT CTaTUCTHYECKH 3HAUYUMHU
BBTPEIIHOTPYIOBH IPOMEHHU B HUTO €MH OT u3cieaBanute nmokasarenu (Tadmuma 20).

Oomrara orieHka octaBa npaktuuecku Henpomernena (d=0,01; t=0,091; P<95%).
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Tabmuua 20. Bwvmpewnocpynoeu npomenu 6 MOMUBAYUOHHUME CMpameuu 3d

yuene Ha KI'
IToxka3aTenn .
HayaJjio na Kpaii na
H3CJeIBAHETO | M3CJeIBAHETO d t P(%)
dakTopu Mean S Mean S
Oo6wa ouenka 454 0,65 455 0,44 0,01 | 0,091 7,20%

BovHuna ueneea
opuenmauyus
Bvmpewna yeneea
opuenmayus
Ouensneane na
nocmasenume 3a0aiu
Ouensaeane na

0YAKBAHUAMA KM 4,66 0,92 491 0,73 0,25 |1,404 | 83,10%
00yueHuemo
Camoehekmuenocm 3a
00yueHue u nOCMuICeHUs

H3numna mpeeoicnocm 3,52 0,81 3,65 0,94 0,13 | 0,673 | 49,50%

4,59 1,02 | 480 | 0,74 | 0,22 | 1,139 | 73,90%

4,52 082 | 458 | 0,63 | 0,06 |0,429| 33%

4,80 09 | 464 | 0,71 | 0,16 | 1,076 | 71%

4,89 081 | 471 | 060 | 0,19 |1,081| 71%

Tabdauuna 21. Bvmpewnocpynosu npomeHu 6 MOMUBAYUOHHUME cmpame2uu 3d

yuene Ha EI’
Liesane Hauyaso Ha Kpaii na
U3CJIeABAHETO | M3CJeBAHETO d t P (%)
dakTopu Mean S Mean S
Oo6wa ouenka 475 0,53 5,82 0,49 1,08 | 3,43 | 98,40%
Bvnwmna yenesa 442 | 0,75 | 587 | 082 | 1,45 | 3,05 | 99,90%
opuenmayus

Bvmpewna yenesa

4,77 0,75 | 493 | 0,88 0,16 | 0,51 39%
opuenmayus

Ouenseane na
nocmaeenume 3a0a4u
Ouenseane na
OYAKEAHUAMA KM 4,84 1,05 5,74 0,97 0,90 | 2,07 96%
o00yuenuemo
Camoepekmuenocm 3a
00yuenue u nOCmudiceHus

H3numna mpesorcnocm 4,50 0,76 | 49 | 1,09 | 046 | 1,99 95%

4,79 084 | 572 | 0,70 | 0,93 | 1,88 95%

4,97 067 | 499 | 090 | 0,02 | 0,16 13%

BwHuminata neneBa opuenramus (d=0,22; t=1,139; P<95%) u orecHsBaHETO Ha

ouakBaHuATa kKbM 00yueHuero (d=0,25; t=1,404; P<95%) ce mpoOMeHSAT HE3HAUUTEITHO,
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0e3 Ja JoCcTUraT HMBO HA CTATHCTHYECKAa 3HAYMMOCT. Pe3ynraTuTe mokasBar, 4e MmpH
KI' ecrectBenuar yueOeH Mpolec HE € JOBEN [0 ChIIECTBEHU MPOMEHU B
MOTHBAIIMOHHUTE CTPATETHH 32 yUEHE Ha CTYJCHTHTE.

JlaHHWTE 3a BBTPCHTHOTPYNOBUTE NPOMEHH B EKCIEPUMEHTAJIHATA Tpyma
MOKa3BaT 3HAYMMHU MOJOOpPEHHUs MO HIKOJKO OCHOBHU Tokazatens (Tabmuma 21).
OO0mmara oleHKa Ha MOTHBAllMOHHUTE CTPATETHH 3a YUYCHE C€ MOBHIIABA 3HAYMTEIIHO
(d=1,08; t=3,43; P>95%), koeTo moKa3Ba MOBHIIICHa ¢(DEKTHBHOCT Ha OOYUYECHUETO U
II0-BHCOKA OPUCHTAIIMS Ha CTYJCHTUTE KbM IOCTH)KCHHS. VIHTepBEeHIIMATA OKa3Ba I0-
cWwiIeH e(eKT BbPXY BHHIIIHATA MOTHBAIIHS M YIIPABJIICHUETO HA yUeOHUS CTPEC, TOKATO

BbTpCIIHATA MOTHUBAIIHUA CC IIPOMCH:A B I10-MaJIKa CTCIICH.

Tabauua 22. Cpasnumenen anaiusz Ha MOMUBAYUOHHUME CIMPAMe2Ul 34 YUeHe MeHcoy
EI'u KI' 6 hauanomo na uzcieosanemo

IMoxkazaTenan KI ET

d t P9%
N [Mean| S N | Mean S ?
dakrTopu

BvHwuna uyenesa

1 43 | 459 11,02 | 46 442 | 0,75 | 0,17 | 0,89 |62,6%
opuenmavus
Bvmpewna

2 ueneea 43 | 452 10,82 | 46 477 | 0,75 | 0,25 | 1,583 | 87%
opuenmauusn

Ouenseane na
3 nocmagenume 43 | 480 |0,95| 46 479 0,84 | 0,01 | 0,43 3%
3a0aqu

Ouenssane na
4 | oyaxkeanuasma xkom| 43 | 4,66 [ 0,92 | 46 4,84 105 | 0,18 | 0,86 | 61%
00yuenuemo

Camoehekmue-
5 | Hocm 3a o6yuenue | 43 | 4,89 | 0,81 | 46 4,97 0,67 | 0,08 | 1,98 | 95%
U ROCMUIICEHUS

6 Hsnumna 43 | 352 |081| 46 | 450 | 0,76 | 0,98 | 59 [99,9%
mpegosicnocm

7 Oobwia oyenka 43 | 454 1065| 46 | 475 | 053 | 0,21 | 0,82 | 59%

CpaBHEHHETO MEXIYy EKCIIepUMEHTaJHaTa M KOHTPOJHATa Tpymna IMOKa3Ba
CXOIHM HU3XOJHM HHMBA B HaudajoTo Ha wu3cienBaHero (Tabmuua 22). B kpas Ha

u3cieBaHeTo 00aue eKCIepuMEeHTaIHaTa rpyna JEMOHCTPUpPa 3HAYUTEIHO MO-TOJISIM
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IPUPACT 110 KJIFYOBH ITOKa3aTe M, 0COOEHO IPH OIIEHSIBAHETO Ha IIOCTABEHUTE 3a0a9n
(d=1,09; P>99%) u obmara onenka (d=1,28; P>99%), koeTo MOTBbpKIaBa CUITHHUS
HOJOKHATENIEH €(PEeKT Ha eKCIIEPHUMEHTAIHMS MOJAE]I BbpPXY aKaleMHU4HaTa

AHTAKUPAaHOCT HA CTYJACHTUTC.

Ta6auna 23. Cpagnumenen ananus Ha MOMUBAYUOHHUME CIPAME2UU 3d YUeHe MeHCOY
KI'u EI" 6 kpas Ha uzcredsanemo

IHoxka3zarean KI' EI 3
N dakTopu N Mean S N Mean S s t PY%
1 |Benmnayenesa| o | 404 | 074 | 46 587 | 082 | 1,07 | 1,99 | 97%
opuenmauu}l
Bwvmpewna
2 uenesa 43 | 458 | 063 | 46 493 | 088 | 035 | 0,61 | 46%
opueﬂmauuﬂ

Ouyensaeane Ha
3 | nocmaeenume 43 464 | 0,71 46 572 0,70 1,09 3,11 [99,7%
3a0auu
Ouyenseane Ha
4 | ouakeanusma 43 491 | 0,73 | 46 574 0,97 0,83 3,49 199,9%
KbM 00yueHuemo
Camoepexmue-
Hocm 3a
odyueHue u
HOCIMUICEHUA
H3numna

6 43 365 | 094 | 46 4,96 1,09 131 3,39 ]99,9%
MmpegoNCcHOCH

7 | Obwa oyenxa | 43 455 | 0,44 | 46 5,82 0,49 1,28 3,59 199,9%

43 471 | 0,60 | 46 4,99 0,90 0,29 1,46 | 85%

3,65

B Kpaii ET
3,52
Hauano EI'

®urypa 24. [Ipomenu 6 momusayuonnume cmpamezuu 3a yuyere medxncoy EI'u KI'
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JlaHHWTE TIOKa3BaT, Y€ CeKCIIEpPUMEHTaJHAaTa METOJIWKa, 3a pasiuKa oOT
TPaIUIIMOHHOTO O0y4YeHHE, € OKa3ana CHICH U cTabuieH eQeKT BhpXy aKkaJeMUyHaTa
aHTXUPAHOCT ¥ eMOITMOHAIHUS KOMOpT Ha cTyaeHTuTe oT EI" (Durypa 24)

B pesynraT oT mpoBeaeHHs aHANU3 CE YCTAHOBSIBA, Y€ EKCIIEPUMEHTAIHATA
METOIMKA BOJIM JI0 3HAYMMO TIOBHUIIIABAHE HA MOTHBAIIMOHHUTE CTPATETUH 32 YUEHE ITPU
cryaeatute oT EI'. Pe3ynrature moka3BaT mo-BHCOKa OPHUCHTAIUS KbM MOCTHKCHHUS,
no-100po pa3dbupaHe Ha y4eOHHUTE U3UCKBAaHUS M TIOBUIICHA aKaJIeMHUYHA

AHTAJKUPAHOCT.

111.2.4. Pe3yaraTu oT u3cjeBaHETO HA TEOPETUYHHUTE 3HAHUS

[Ipunoxen e t-kputepuit Ha CTIOABHT 3a JB€ 3aBUCHUMHM W3BaJKU IpU
aHAJIM3UPAHE HA BBTPELIHOTPYIIOBUTE PA3IMKU B TEOPETUYHUTE 3HAHUS U t-KpUTEpUi
Ha CTIOABHT 32 HE3aBUCHMHM M3BAJIKU 3 U3CIIE/IBAHE HA PA3JIUKUTE MEKTY IBETE TPYIIH.

B nauvanoro Ha uscnensanero cryaentute ot KI' ca mocturnamm cpenno 10,70
(5=2,21) Toukm, koeTo ce paBHsBa Ha 53,5% ycmeBaeMOCT TpPHU CICIUATHO
paspaborenust nunakrudecku tect (Tabnuma 24). B kpas Ha ceMecThpa U3YUCICHUST
orpuniatesien npupact (d=5,61) Hama cratucTHuecka 3Hauummoct (1=19; P<95%),

CJIEIOBATEJIHO BbpXY €Iab0TO mpenctaBiHe Ha cTyaeHTuTe or KI' okaspar BiusiHUE

npyru paxropu

Tabdauua 24. Cpaenenue na cmotinocmume medxncoy KI' u EI' om uscnedsamne na
meopemudnHume 3HaAHUs

Iloxka3arenn HAYAJIO KPAW
Ne ®akropu " |Mean S |Mean S 2 t P
1 KI 46 1091 | 2,21 | 509 | 141 | 561 19 37,60%
2 ET 43 10,71 | 2,44 | 18,17 | 1,62 | 7,26 | 17,11 |99,99%
d 0,21 13,08
t 0,44 2,78
P% 33,70% 99,99%
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[Ipu excneprMeHTaNHATA TpyHa CPEJHUTE CTOMHOCTH HA MPUCHACHUTE TOUYKH OT
TEOPETUYHMS TeCT HapacTtBa pszko — ot 10,91 (S=2,44) nwa 18,17 (S=1,62) Ttoukmu
(Tabnuma 24). YcneBaeMoCTTa Ha JUAAKTHYECKHUsS TecT € HapacHana Ha 90,85% mpu
M3KIIOUNTETHO BUCOKA cTaTHcTHYecKa 3HaunmocT (1=17,108; P>99%). CnenoBareirHo
B pe3yjiTaT OT MpujoKeHaTa meToauka ctyaeHtuTe or EI' ca moBummim cBoute
TEOPETUYHH TTO3HAHMUS.

Paznukure B pe3ynaTaTHUTE OT TEOPETUYHHSI TECT MEXIYy JBETE TPylu ca

npeactaBeHu Ha Ourypa 25.

18,17

10,91

Hauvano KI' Hauvano ET’ Kpaii KT’ Kpaii EI’

durypa 25. Paznuxu 6 pezyimamume om meopemuven mecm mexcoy EI'u KI”

B 3akmroueHue, MOXK€ J1a €€ CTUTHE JO W3BOAA, Y€ MPWIOKECHUAT
EKCIIEpPUMEHTAJIEH MOJEN 3a W3TpaXJaHe Ha MEXAYKYITypHa €QEeKTHUBHOCT €
U3KIIFOYUTETHO €()EeKTUBEH U UMa CUJICH MOJIOKUTENEH €EeKT BbPXY MU3rpakJaHETO Ha
TEOPETUYHM 3HAHUS y YYACTHHULIMTE B €KCIIEpUMEHTaIHaTa rpymna. Pesynrarure He ca

CHy‘lﬂﬁHH, a Ca IIPAKO CIICACTBHUEC OT CKCIICPUMCHTAIHOTO B’bSI[GfICTBHC.

111.2.5. AHa1u3 HA MOCTUTHATUTE Y4eOHU Pe3yJITATH

AHanu3bT Ha TOCTHTHATHTE Yy4uyeOHM pe3ynataTh Ha cryaeHure ot EI
MOTBbpXkJAaBa BUcCOKaTa obOma ycrneBaemocT. Cien Kpas Ha NMPOBEACHOTO OOydeHHE
CTYJEHTHUTE Ca OLIEHEHU 110 TOYKOBA CHUCTEMA 33 BCEKU OTEJIEH KOMIIOHEHT. ['pymnara
€ MOCTUTHaNa ,,MHOTO J00pa“ cpeaHa obma omeHka ot 4,91, cbe cpenen oo Opoit
touku ot 125,22 (83,48%). ToBa € eMIMpPUYHO TOKA3aTEICTBO 3a €()EKTUBHOCTTA HA
Mozena Ha oOyueHne. OLIEHKUTE OT MPOBEICHUS Meaaroruiecku TpeHuHr (M=45,02;
S=1,868) u pesynrarure ot TeopeTrunus tect (M= 18,17; S= 1,623) ca U3KIIOYUTETHO
XOMOT'€HHH, KOETO T'OBOPH 3a YCIIEHIHO YCBOSIBAHE HA OCHOBHUTE 3HAHMS U YMEHUS OT

mouTH BCUuku ydacTHuiy (Tabnuma 25).
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Ta6muma 25. Cpeonu cmotinocmu Ha YyuyeOHUmMe RNOCMUNICEHUS NO OMOENHU

KOMNOHEeHmMu
KommnoHeHT Mean S
Teoperuuen TecT 18,17 1,623
3agauu B yac 11,43 1,962
CaMOCTOSTEIHH 3a1aun 11,35 1,946
Tperunr 45,02 1,868
duHaIeH NPOeKT 39,24 12,067
OO01110 TOYKH 125,22 13,045
DuUHATHA OLIEHKA 491 0,626

Ckanara 3a OLICHABAHEC Ha y‘—IC6HI/IT€ IIOCTHXKCHMUA II0Ka3Ba BUCOKA HAACKIHOCT

((1:(),78), KOCTO IIOTBBPKAaBa, 4Y€ BKIIOUCHUTC CICMCHTHU U3MCPBAT ITOCICAO0BATCIIHO

€IIUH U ChIIl KOHCTPYKT.

Tadauua 26. Koperayuonna 3a8ucumocm mexcoy omoennume KOMNOHEeHmU 3a OYeHKd
Ha y4eOHUme noCmudiceHus.

3aoanus e e R Qunanen | Oowy opoi
Tecm oyannu yecku
yac npoexm mouKu
3a0anus MpPEHUHZ

Tecm 0,387** | 0,442% 0,031 0,166 0,149
iZﬁ"”"” 6 1| 0652 0331* 0,069 0,183
Hnoueu-
oyannu 1 0,23 0,063 0,283
3a0anus
Ileoazozu-
yecku 1 0,022 0,244
mpeHunz
@Dunanen 1 0,048**
npoekm
Oouw opou 1
moYKu

Jlecenoa: * o = 0,05; ** o = 0,01.

KOpCHaHI/IOHHI/IHT aHaJIn3 pa3KpHBa TJACHA BPb3Ka MCXKAY TCOPCTUIYHUTC SHAHUA

" IMPAKTUYCCKUTC YMCHU, KOCTO ITOKa3Ba, 4Y€ MCTOAMNKATA YCIICIITHO MHTCTpUpaA ABATA

acriekta Ha oOyuenuero (Tabmmma 26). Hail-cunen ¢akTop 3a KpaifHaTa OICHKA €
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¢bunanausatT npoekt (r=0,948; P>99,99%), koero mnoayepraBa 3HAYCHHETO Ha
MPAKTUIECKOTO NPUIIOKCHUE HA 3HAHUATA U YMCHHSITA.
AHanM3bT Ha JQUCIIepcUsATa 3a moBTapsmu ce usmepBanus (ANOVA) mokaspa

CTATUCTUYCCKHU 3HAYUMH PA3JINIHA MCKIY IMOCTUKCHUATA 11O OTACITHUTC KOMIIOHCHTH

Ha onensBanero (F(4,180)=374,575; p<0,001; #p*=0,893) (Tabnuma 27).

Tadauua 27. Tecm na mesxcoyxomnonenmuume egpexmu nHa oyenkama (ANOVA)

SS df F p np?
Ouenka 46947,87 1,163 374,575 0 0,893
SE 5640,13 52,315

3abenexmcka: Jloxknaosanu ca cmotinocmume ¢ kopexkyusi Greenhouse-Geisser nopaou
Hapyulerue Ha OONYCKaHemo 3a chepuiHocm.

[Topaau mapymienue Ha gomyckaHeto 3a cepuunoct (Mauchly’s W=0,002;
p<0,001) ca u3non3Banu croiiHocTH ¢ Kopekius Greenhouse—Geisser. ['onemunara Ha
edexTa € MHOTO BUCOKA, KOETO MMOKa3Ba, 4Ye KOMIIOHEHTUTE O0SCHIBAT 3HAUUTEIHA YaCcT
OT Bapuanusita B pedynrarute. CpaBHEHUsITA IO IBOMKH ¢ Kopekuus Ha boHdeponu
MMOKa3BaT CXOJHU PE3YJITAaTH CIUHCTBEHO MEXY 3aJaUnTe B YaC W WHIAMBUIYATHUTEC
3amanus (p=1,000), koeto mpenmojara, 4e JaBaTa KOMIIOHEHTAa OLICHSIBAT CXOIHU
YMEHHsI, CBbP3aHU ChC CAMOCTOSITEIHATA paboTa Ha CTY/ICHTHUTE.

[ToyuenuTte pe3yaTaTy MOTBBbPKIABAT €(PEKTUBHOCTTA HA CKCTICPUMCHTATHUS
MOJIeT M MOKa3BaT, 4Ye M3IMOJI3BaHaTa CKajda U3MEpBa HAIEKIHO PA3IUYHUTE aCIEKTU

Ha y‘-I€6HI/IT€ IIOCTUIKCHMUA.

111.2.6. AHaiu3 HA Y/10BJIETBOPEHOCTTA OT NIPOBEIEHOTO 00y4eHuUe
VY A0BIETBOPEHOCTTA OT MPOBEACHOTO O0yUYeHHUE MO MoJiea 3a U3rpaxaaHe Ha
MEXJIYKYJATYpHa KOMIIETEHTHOCT € M3CJie[iBaHa 4Ype3 aBTOpcka aHkera. Pesynrarute
MOKa3BaT U3KIIOYUTEITHO BUCOKA CTETNEH Ha MOJIOKUTEIHA OlICHKA Ha OpraHU3alusiTa
U chAbpKaHueTo Ha oOyueHuero. [Toutn Benuku (95%) OT cTyaeHTHTE MOCOYBAT, 4e
yueOHUTE JEeHHOCTH ca JIOTHYECKH TIOCJIeIOBaTeIH U J00pe CTPYKTYypUpaHH, a
CBIIUAT TPOILEHT OIEHABAT BHCOKO AQHTaXMPAHOCTTA M KOMIIETEHTHOCTTa Ha

npenogaBatens. 3a 86% ydeOHHMTE MaTepuaid ca TOJIE3HH W MPaKTUYECKH
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npunoxkumu, a 100% Bb3mpuemMaT WU3MOJ3BaHATa CKaja 3a OIEHSBaHE KaTo
cupaBennauBa U npo3padyHa. OOyd4eHHETO € BB3IPUETO KATO IOJIE3HO 3a ObleuiaTta
npodecrnonanHa peanuzaius 3a 86%, kato 3a 91% oT peCoOHASHTUTE TO € ONPaBaAJIO
OUYaKBAHUATA HM.

Bwrnpekn 4e 9acT OT CTyIEHTHTE OCOYBAT KATO MO-TPYAHU CAMOCTOSTEITHHUTE
3anaun (32%) u punanuus npoext (27%), Te3u 3aTpyAHCHHs] HE BIUSAAT HETAaTUBHO
BbpXY oOIiara omeHka Ha o0ydenueto (Purypa 30). JlaHHUTE NOTBBPIKIaBaT BUCOKA
CTETNEeH Ha YJIOBJIETBOPEHOCT M MOJIOKUTETHO OTHOIICHHE KbM EKCIIePUMEHTATHUS
MOJIeJN, KaTO ChIIEBPEMEHHO 0YepPTaBaT Bb3MOXKHOCTH 32 ONITUMHU3UPAHE HAa YIeOHOTO

HaTOBapBaHC.

Be3 TpyanocTu

Hepa3oupaemo npeacraBeHu
3aga4u
5%

PabGoTa B ekun

Bpemero, Heo6xoaumo 3a
CaAaMOCTOSATEJIHHUTE 32124
35%

®urypa 30. Tpyorocmu no épeme na ooyuenuemo
3a Hali-TIOJIe3HU CTYACHUTE ONPENENsAT JUCKYyCUUTEe, poBeieHu B ac (33%), u
kazycure (25%) (durypa 31). ToBa moTBbpXkKAaBa MpaKTHUYECKaTa HACOYEHOCT Ha

00yUYEHHUETO.

Hss10TO0 00YyUeHne

17% Kazycure
‘ 25%
IIpenonasarenure /
14% 3
Jduckycuure
33%

DUHAJIHUA NIPOEKT
11%

d)nrypa 31. Ilonesnocm na komnonenmume Ha EKCneEPUMERMAIHUA Mmooer
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AHanu3bT Ha peE3yNTAaTUTE TOKa3Ba, Y€ EKCIepUMEHTajJHaTa METOAHMKa 3a
U3rpaxJaHe Ha MEXIYKYJITYpHAa KOMIIETEHTHOCT B OOYYEHHETO MO (PU3HUECKO
BB3MUTAHUE MOXE J]a C€ BB3MpPHUEME KaTO €(PEKTUBEH MHCTPYMEHT 3a pa3BUTHE Ha
npoeCHOHATIHN 3HAHUS, YMEHUS M Harjacu, HEOOXOJMMHM 3a ChbBpEeMEHHaTa
oOpa3oBaTeiHa MpakTUKA. YJOBJIETBOPEHOCTTAa Ha CTYAEHTHTE OT IPOBEIAEHOTO
CHEIUAIM3UPAHO O0yueHHe 3a M3rpaKIaHe Ha MEXAYKYITYpHa KOMIIETEHTHOCT
CBUJIETEJICTBA 3a HErOBaTa pe3ylTaTHOCT.

AHanM3bT HA EeMIIMPUYHUTE TaHHU MOTBBPXKAABa BATHIHOCTTA HA U3JUTHATATA
B HAayaJOTO M3CJEN0OBATEICKAa XUIOoTe3a. Pe3ynratute OT MPOBEAECHOTO H3CIIEBAaHE
JI0Ka3BaT, Y€ EKCIIEPUMEHTATHHUST MOJIEJ] OKa3Ba CTATUCTUYECKH 3HAYUM MOJIOKUTETICH
e(eKT BbpXY pa3BUTHETO Ha MEXKAYKYITypHATa KOMIETEHTHOCT Ha cTyAeHTH oT HCA
»Bacunm JleBcku®. Te3m KOHCTaTauMM OdYEpTaBaT MOJENIA 3a U3rPaXKJaHe Ha
MEXIYKYITYpHa KOMIIETEHTHOCT KaTO CTAaTHCTMYECKH €(PEKTHBHA M TPAKTUUECKU
MPUWIOKUMA YCTOMYMBA CTpaTerusi 3a TMOJrOTOBKAa Ha CTYACHTUTE 3a paboTa B

MYJITUKYJITYpHA cpefa.

U3BOIU

B®3 ocHOBa Ha MoOy4eHHUTE PE3yATaTH OT TUAAKTHUECKUS EKCIIEPUMEHT MOXKEM

Jla U3BEJIEM CIICTHUTE U3BOJM:

1. TeopeTHUHMST aHAIU3 MOKa3Ba HAJIMYMETO HA OrpaHMYEHA eMIMpHYHa 0aza Ha
NEJarorHuecKUTe MOJENM 3a LEJECHACOUYEHO H3rPAKIAHE Ha MEKIYKYyJITypHa
KOMIIETEHTHOCT B cdepata Ha (U3MUECKOTO BB3MUTAHUE M CIOPTa, KOETO
apryMeHTHpa Hay4HaTa 3HA4MMOCT Ha aBTOPCKHMsS TEOPETUYEH MOJEeN KarTo
KOHIIENITyaJlHA paMKa 3a MPOBEKJaHE Ha CIEHUAIN3UpaHO o0yueHue u Obaelu
u3cIeABaHus.

2. Y4eOHUTE pe3yATaTH Ha CTYIACHTHTE OT €KCIIepUMEHTaJIHaTa Ipymna B Kpas Ha
00y4eHHETO MOTBBPXKAABAT BUCOKA YCIEBAEMOCT, CBbp3aHa C YCBOSBAHETO Ha
TEOPETUYHU 3HAHMS U OBJIA/SIBAHETO HA MPAKTUUYECKH YMEHMS 32 MEXIYKYJITypHA
KOMITETEHTHOCT.

3. CryzmeHTHTE OT eKCIIepUMEHTAIHATa TPyIa AEMOHCTPUPAT MO-BHCOKO PABHHUIIE HA

YBEPEHOCT M €(PEKTUBHOCT B MEKIYKYJITYPHOTO OOIlyBaHE, YBa)XEHHE KbM
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KyJTYpHOTO MHOTooOpa3ue M aJalnTUpaHe Ha IOBEACHUETO B MEXAYKYITYpeH
KOHTEKCT. ToBa ce MOTBBPKAaBa OT CTAaTUCTUYECKH 3HAYUMHU pa3uuus B
pe3yaTaTuTe OT TecTa 32 MEXIYKYITYpHA €()EeKTUBHOCT.

4. EMIUpUYHHUTE JaHHU IIOKa3BaT, 4ye OOy4YEHUETO MO pa3zpaboTeHaTa METOAMKA
OKa3Ba CTATUCTHYECKH 3HAUYMMO IOJIOKHUTEIHO BIMSIHHE BHPXY MMOBUILIABAHETO HA
BBHILIHATA 1I€JIEBa OPUEHTALUS 3a y4eHe, 0-J00pOTO OLEHSIBAaHE HAa ITOCTABEHUTE
3a/la4i 1 HaMaJIsIBAHETO HA U3MUTHATA TPEBOKHOCT CpeJl CTyIeHTUuTE. BhTpeninara
UM MOTHBAIMS U caMOe(EeKTUBHOCTTA OCTAaBAT OCTOSIHHU.

5. AHanu3bT Ha pe3yJATaTUTE NOKa3Ba, Y€ aBTOPCKATA METOJMKA 3a CIIELHATIU3UPAHO
o0yuyeHHe OCUTYpsIBa BUCOKA AHTAKUPAHOCT HA CTYACHTUTE U (hOpMHUpa O3UTUBHA,
MOAKpEIsIa 1 MOTUBHpaIla yueOHa cpefa.

6. TecThT 3a MEXIYKYATYpHA €PEKTUBHOCT CE€ YCTAHOBSIBA KATO HAACKICH U BaJTU/ICH
MHCTPYMEHT 3a U3MEpBaHe Ha MEXIYKYJITypHaTa KOMIETEHTHOCT Ha CTYJCHTHUTE
or HCA ,,Bacun JleBcku®, k0eTo 000CHOBaBa HErOBOTO MPUJIOKEHUE B ObAEHIU

H3CICABAaHUA U IIPAKTUYCCKH O6Y‘ICHI/IH.

MNPEITIOPBKHA

Cren 3a1bp100U€H aHAJIN3 HA PE3YATATUTE OT EeKCIIEPUMEHTATHOTO U3Cie/IBaHe Ha
MOJIEJIa 3a M3TPAXKIAHE HAa MEXIAYKYJITypHa KOMIIETEHTHOCT MOXXEM J1a HalpaBUM
CJIEIHUTE MPETIOPBKHU:

1. Jla ce HaarpagaT u oOOraTsAT ChUIECTBYBAUIUTE MH(OPMAIMOHHU CTPATErHH 3a
MOMYJIIPU3UPAHE HA Bb3MOXKHOCTUTE 32 MEXAyHApOJHA MOOMITHOCT, KaTO Hape. ¢
MIPEIOCTAaBIHETO Ha MHGOpMAIMs Ce BKIIOYAT U CIEHUAIM3UPAHH OOYUUTEIHU
MOJYJIY 3a MOATOTOBKA HA CTYJEHTUTE CIIE CEJICKIIMOHHATA MPOLEAYPA.

2. Jla ce Hachpud HMHTETPUPAHETO HA CHEIHMATU3UPAHU OOYUUTEITHH MOIYJIU 3a
Pa3BUTHUETO HA KOMYHHMKAIlMOHHUTE U MEXAYKYJITYPHUTE YMEHUS HA CTYJCHTUTE
1o ,,Ilenaroruka Ha 0Oy4eHHETO MO (PU3NIECKO Bb3MUTaHHE .

3. Jla ce Hachp4M Pa3BUTHETO HA BHTPELIHATA MOTUBAIMS U CaMOE(PEKTUBHOCTTA Ha
CTYJIEHTUTE, KaTo C€ M3MOJ3BaT B OOYYEHHETO MABJITOCPOYHU MPOEKTH,

pe(l)J'ICKCI/IBHI/I IMMPAKTUKU U CIICMCHTHU Ha CaMOOIICHKaA.
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4. Jla ce pa3mupsaT U 000raTIT MEXaHU3MHTE 3a MoJTy4yaBaHe Ha OOpaTHa BPb3Ka OT
CTYJICHTUTE, BKIIOUUTEIIHO Ype3 aHOHUMHU aHKETH, GOKYC TpyIH U MmiIaTGopmu 3a
JUCKYCHH C LIeJl CTUMYJIMPaHe Ha aKTUBHOTO UM Y4acTHE.

5. Jla ce wnHaarpagu mnpeacTaBeHaTa METOJUMKA C €JIEMEHTH Ha JONBJIHUTEIHA
METOAMYECKa MOJKPEIia Mo OTHOIICHHE HAa CAMOCTOSITETHUTE 3a/1auu U (PUHATHUTE
NpoeKTH — moj (GopmaTa Ha KOHCYJITAIlMU, MEHTOPCKH MPOrpaMHu U MPUMEpPU OT

IIPaKTHUKATA.

INPUHOCHU

JlucepTaluoHHUAT TPy, Oa3upaH Ha €KCIEPUMEHTAJEH AUAAKTUYECKH MOJIEI
3a U3rpakJaaHe Ha MEXIYKYJITypHa KOMIIETEHTHOCT, CE XapaKTEepU3upa ChbC CICTHUTE
Hay4YHH, METOJIOJIOTUYHHU U TTPAKTUKO-TIPUIIONKHU TPUHOCH:

Hay4ynu npuHocu:

1. Hayynoto mo3HaHHe € 0oOOraTeHO uUpe3 pa3padOTBAaHETO W IpHUJIAraHETO Ha
MeJarOTUYECKH MOJENI 3a MEXAYKYITypHa KOMIIETEHTHOCT B cdepaTa Ha
BHCIIIETO OOpa3oBaHHE B OBITApCKHM KOHTEKCT, KaTo € Ch3JaJcHa aBTOpPCKa
METOAMKA 32 CIeHAIN3UPaHO 00YUSHHUE 3a U3TPAKIAAHETO HA MEXKIYKYITYpHA
KOMIIETEHTHOCT.

2. TectbT 3a MeXAYKYyATypHa €(QEKTUBHOCT, U3MOJA3BAaH B HACTOAIIUA
TUCEpPTAIMOHEH TPy, € BallUJUpaH U aJanTHUpaH B OBITapCKU aKaJeMUYEH
KOHTEKCT 3a Harmonanna cnoptHa akajaemus ,,Bacun JIeBcku®.

MeT010/I0THYHU IPHUHOCH:

3. Cw3maneHa e HaJeXJHA CKaJla 3a OICHKA Ha Y4eOHUTE IMIOCTHIKEHHUS, KOSTO MOXKE
Jla C€ M3MO0J3Ba B ObJICIId 00yUEHUS U €KCIIEPUMEHTAITHA MO/ICIH.

4. TlpwioxeHd ca WHTEPAKTHBHU METOAM Ha OOydeHHE (pOJICBH UIPH, Ka3ycCH,
TPEHUHTH U Juckycuu). Pa3paboTeH € HaOOp OT MENarormuecku JCHWHOCTH,
KOUTO IICJICHACOUEHO M3TPAXKJIAT KOHKPETHU MPAKTUUYECKH YMEHHUsI, 4acT OT
MEXIYKYJITYpHATa KOMIIETEHTHOCT.

IIpakTHKO-NIPUJIOKHU IPUHOCH:
5. Pa3paboTreHn ca aBTOPCKM aHKETHH WHCTPYMEHTH, KOMUTO MoraT Ja Objaar

H3II0JI3BaHU B 6’[32161111/1 eaarorntdyeCkKu U3CJjiCIBaHusd.
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. MogensT ¢ pa3paboTeHara KbM HEro aBTOpPCKAa METOJMKa 3a OOyudeHue
OCHUTYpsiBa yueOHU pecypcH U J0OpH MPAKTHKHU 3a MPETOJaBATeNId U 00yUUTENH,
KOUTO Morar ja ObJaT M3MOJ3BaHM M aJanTHPaHU TPH peaTu3upaHeTo Ha
ObJelld KypcoBe U TMporpaMH 3a U3rpaxiaHe Ha MEXIYKYJITypHa
KOMITIETEHTHOCT.

. MogensT ocurypsiBa TMOAKpemna 3a CTpaTEerMueckuTe oOpa3oBaTeNIHU
npuoputretu Ha HCA ,Bacun JleBcku®, cBBp3aHM € pa3LIUpsiBAHETO Ha
MEXIYHApPOAHOTO y4acTHE W MOBUIIABAHETO HAa KOHKYPEHTOCIOCOOHOCTTa Ha

CTYJEHTHUTE Ha €BPONEICKO U CBETOBHO PABHUILIE.
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INTRODUCTION

As part of their daily professional practice, physical education teachers and sports
educators face the need to possess strong interpersonal, intercultural, language, and
communication skills, as well as strong intercultural competence. These skills and
competencies help them successfully adapt to the rapidly changing demands and
attitudes of contemporary society, both nationally and globally. In the process of
educating these specialists, special attention must be paid to developing skills and
competencies that enable the practical application of acquired knowledge. Of particular
importance is the fact that future teachers and trainers must not only develop their own
intercultural competence but also transmit it through their pedagogical and educational
activities. They act as mediators in the process of shaping values, attitudes, and
behavioral models based on tolerance, respect, and understanding of cultural diversity.
Their intercultural training plays a key role in shaping young people capable of
functioning effectively and ethically in a globalized and diverse social environment.
The development of educational programs that integrate social, language,
communication, and professional skills is a key tool for supporting students’ academic

and personal development.

This dissertation is dedicated to the development, implementation, and evaluation of an
experimental model for fostering intercultural competence among students at the
National Sports Academy “Vassil Levski.” The model is based on an integrated
approach that combines theoretical instruction, interactive methods, and practical
activities. Its application aims to enhance students’ knowledge and skills, build
confidence in intercultural communication, foster adaptive behavior, and encourage
their participation in international initiatives. In this context, the dissertation justifies
the need for the targeted development of intercultural competence in the training of

future teachers and coaches.

47



CHAPTER ONE. THE SCOPE OF THE PROBLEM

.L1.  INTERCULTURAL COMPETENCE - STRUCTURE, BASIC
CHARACTERISTICS, AND MODELS

The cultural diversity of the contemporary world necessitates the development of a
strong cultural awareness and positive attitudes toward differences among people. In-
depth intercultural knowledge and skills are established as a key prerequisite for
successful professional and personal interaction in the context of increasing mobility
and globalization. Intercultural communication facilitates the appropriate perception
and interpretation of communicative situations, a process influenced by factors such as
time, place, means, and the goals of the interaction (Savova, 2009). In this context,
intercultural competence is established as a competitive advantage and as one of the

eight key competencies for lifelong learning.

I.1.1. Intercultural Competence — Meaning and Characteristics
Despite widespread research interest, there is no single definition of the concept of
“intercultural competence” in the academic literature. It is viewed as an integrative
component of a person’s overall competence, primarily linked to communicative
abilities (Sotirova, 2011), as well as a set of knowledge, skills, attitudes, and personal
characteristics that enable effective interaction in a multicultural environment
(Deardorff, 2006; Bennett & Bennett, 2004). Based on this conceptual framework,
Monash University (Australia) developed the concept that intercultural competence is
a person’s ability to interact with other cultures by thinking and acting appropriately, as
well as to communicate and work with people from other cultures (Monash Intercultural
Lab., 2021). According to them, the main structural elements of intercultural
competence are the skills of observation, active listening with understanding, analysis,
and critical thinking; attitudes toward intercultural interaction—openness, curiosity, a
desire for new discoveries, and respect for diversity; cultural characteristics—cultural

identity, self-awareness, values, and beliefs; and communication skills—skills in verbal

48



and nonverbal communication, as well as linguistic and foreign language proficiency
(Figure 1).

[ INTERCULTURAL COMPETENCE ]

Skills / \ Attitudes

Listening Critical Openness Discovery
Thinking
R\
Analyzing Observation Curiosity Respect
Culture Communication
Identity Self-awareness Literacy Language
Beliefs Values Non-verbal Dialog

Figure 1. Structure of Intercultural Competence

Source: https://www.monash.edu/arts/monash-intercultural-lab/about-the-monash-intercultural-
lab/what-is-intercultural-competence
This conceptual framework of intercultural competence has been incorporated into the
development of the experimental model for building intercultural competence among
students at the National Sports Academy “Vassil Levski.” All of the aforementioned
elements have been incorporated into the didactic modelling process, and the

curriculum and syllabus are based on this framework.

1.1.2. Models for Developing Intercultural Knowledge, Skills, and
Competencies

Over the past two decades, numerous experts in the fields of management, social work,

healthcare, education, and psychology have developed various concepts and models of
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intercultural competence (Barrett, 2013). Among the established models, Byram’s
stands out which considers intercultural communicative competence as a key
component of foreign language learning and emphasizes the teacher’s role as a mediator
in the process of its development (Byram, 1997). Bennett’s model traces the
development of intercultural sensitivity as a transition from ethnocentrism to
ethnorelativism, based on the principles of constructivism and cognitive psychology
(Bennett, 1993). Deardorff (2006) developed a process-oriented and pyramid-shaped
model for assessing and developing intercultural competence, which encompasses
attitudes, knowledge, skills, and internal and external outcomes of intercultural
interaction. Arasaratnam’s integrated model, empirically tested in various intercultural
contexts, allows for its application in diverse spheres of human activity (Zhecheva,
2017). All developed models examine intercultural competence from different aspects.
They reflect the main structural elements and the relationships between them. These
models can be categorized as universal because they can be applied in various fields.

However, in the process of didactic modelling, it is necessary.

1.1.3. Intercultural Competence in the European Higher Education Area

The European Higher Education area is based on strategic policies and programs that
promote transnational cooperation and academic exchange in higher education. The
“European Universities” strategic initiative, for example, aims to transform higher
education by building sustainable inter-university alliances that enable the mobility of
students, faculty, and researchers, while fostering the joint generation of knowledge and
transdisciplinary learning. The EU Universities Strategy outlines four key objectives:
establishing universities as guardians of European values, strengthening the European
dimension in education and science, supporting the green and digital transitions, and
enhancing the global role of European universities (European Commission, 2022). This
Is why the development of intercultural competence as part of the strategic goals of
higher education in Europe requires a systematic approach and sustainable models to
ensure focused training of students before their participation in international projects

and mobility under the Erasmus+ program.
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1.1.4. The European Qualifications Framework — Knowledge, Skills, and
Competences
In the context of European Union policies on sustainable growth and lifelong learning,

the importance of key competencies is emphasized as a fundamental factor for citizens’
competitiveness and adaptability in the face of dynamic social changes. The
development and recognition of knowledge, skills, and competencies contribute to
personal development, professional fulfillment, social cohesion, and the promotion of

educational and labor mobility (European Parliament and Council, 2008).

To ensure the transparency and comparability of qualifications, the European
Qualifications Framework (EQF) was developed in 2008 and updated in 2017; it
comprises eight levels defined by descriptors of knowledge, skills, and competencies
(Mikhova, 2015). The National Qualifications Framework (NQF) for lifelong learning
is aligned with the EQF and regulates the expected learning outcomes by educational
and qualification levels, including through ECTS credits. In Bulgaria, external
evaluation and quality assurance in higher education are carried out by the National
Agency for Evaluation and Accreditation, which requires higher education institutions

to define learning outcomes in accordance with the NQF and the EQF.

1.1.5. Legislation and regulations
A number of international and national policy documents aimed at ensuring equal rights,
preventing discrimination, and promoting cultural diversity, supports the development
of intercultural competence. In the European context, these principles are reflected in
the White Paper on Intercultural Dialogue, “Living Together in Equality and Dignity”
(Council of Europe, 2008), as well as in the Convention on the Protection and
Promotion of the Diversity of Cultural Expressions (Council of the European Union,
2006). These documents emphasize the importance of intercultural dialogue, mutual

respect, and a culture of peaceful coexistence.
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At the national level, the principles of equality and non-discrimination are enshrined in
the Constitution of the Republic of Bulgaria (Art. 6 and Art. 53), as well as in the
Protection against Discrimination Act and the Preschool and School Education Act.
Regulation No. 13 of the Ministry of Education and Science (2016), which regulates

civic, health, environmental, and intercultural education, also plays an important role.

1.2. CONTEMPORARY PEDAGOGICAL APPROACHES,
PRINCIPLES, AND MODELS IN EDUCATION

The instructors must proceed with care and select the appropriate pedagogical methods,
didactic models, and principles when planning a training program. The term “training”
refers to “the systematic teaching of knowledge and skills in a particular field”
(Bulgarian Language Dictionary, 2002, VVol. 11). It lies at the foundation of pedagogical
and didactic processes. For this reason, this dissertation clarifies the science of
pedagogy, in particular didactics, education as a pedagogical process, as well as the
processes of didactic modelling through which the goals, tasks, and methodology of a
training program are formed. The competency-based approach, which forms the basis
of the training program developed for the purposes of this dissertation, emphasizes the
integration of knowledge and skills from one subject area into another. At the core of
the competency-based approach is “the dynamic perception of competencies as a
complex of knowledge, skills, and attitudes that are developed in school and enriched
throughout life, aimed at ‘equipping’ young people with life skills that will serve them
for full personal, social, and professional fulfilment and to ensure the sustainable
development of future generations” (Ministry of Education and Science, 2019).
Applying the competency-based approach in the developed model for building
intercultural competence among students at the National Sports Academy “Vassil
Levski” will, on the one hand, lead to the acquisition of knowledge and skills necessary
for the professional development of future specialists. On the other hand, it will
contribute to the development and refinement of a rich set of qualities and competencies

for the individual’s personal and social growth.
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1.3. SPECIFIC CHARACTERISTICS OF INTERCULTURAL

EDUCATION IN THE CONTEXT

OF PHYSICAL EDUCATION AND SPORTS
In the contemporary educational context, the role of the physical education teacher and
the coach is not limited to improving students’ motor skills and the technical proficiency
of athletes. It is also related to the development of social and intercultural competencies.
Therefore, teachers and coaches must be prepared to work in a multicultural
environment and be sensitive to the cultural diversity of their students and athletes. The
school and sports environment can serve as an effective platform for developing various
personal, communicative, social, and intercultural skills among students. This creates
conditions for learning to interact effectively with people from other cultures, to respect
and accept differences, and to respond appropriately in various intercultural situations.
In this context, intercultural competence should be viewed as an essential component
of the professional profile of a physical education teacher, alongside their pedagogical
and methodological skills. This is why the introduction of intercultural education in
higher education in the field of sports and physical education can be defined as a

necessity.

1.4, GOOD PRACTICES FOR BUILDING INTERCULTURAL
COMPETENCE

In the Bulgarian context, an example of training in the field of intercultural competence
is the program offered by the Varna University of Management, titled “Inclusion and
Diversity in Business through Intercultural Engagement,” which was implemented in
2022 as part of the Blended Intensive Program under the Erasmus+ program (Varna
University of Management, 2024). The training is conducted in both in-person and
online formats and is aimed at developing skills for working in a multicultural
environment through group projects, role-playing, and discussions. A similar course has
also been implemented at the University of Economics — VVarna, where an international
team of instructors conducts training on intercultural competence in the context of

international advertising (University of Economics — Varna, 2023).
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In 2017, the National Sports Academy “Vassil Levski” tested a training module titled
“Intercultural Communication” for future coaches as part of the MOVE project under
the Erasmus+ program. The training includes interactive exercises, case studies, and
simulations aimed at developing skills for adapting to various intercultural situations in

an international sports environment.

There are numerous examples of models developed to foster intercultural competence
in higher education. In this regard, it has been observed that these are most often
implemented as projects of limited duration, which makes them dependent on external
funding and restricts their scope. This underscores the importance of projects as a means
of fostering innovation and new pedagogical practices, on the one hand. On the other
hand, it is necessary for proven models to be adapted and integrated into university
curricula and programs, ensuring the systematic and sustainable development of
intercultural competence, which should be reflected in universities’ internationalization

strategies.

1.5. SUMMARY OF THE THEORETICAL FOUNDATIONS FOR
DEVELOPING A MODEL FOR BUILDING IC
The analysis of contemporary scientific concepts, models, and pedagogical approaches
highlights the multifaceted nature of intercultural competence, which integrates
cognitive and behavioural dimensions. In the context of modern society, it has a
significant impact on successful professional and social fulfilment, particularly in fields
such as education and sports, where communication and interaction between

representatives of different cultures are a constant element of professional activity.

Intercultural competence is based on the interrelationship between knowledge, skills,
attitudes, and values that support effective intercultural communication. The models of
Byram (1997), Bennett (1993), Derdorff (2006), and Arasaratnam (2013) demonstrate
the evolution of the concept from descriptive and static frameworks to integrated and
process-oriented models that emphasize personal development, cultural awareness, and

empathy. In today’s globalized society, intercultural competence is viewed as a
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dynamic process of learning and development, linked to the formation of attitudes of
openness, respect, and tolerance, as well as the ability for critical thinking and self-

assessment.

Traditional models of intercultural competence have been developed primarily in the
context of foreign language education, business, or international management and do
not sufficiently account for the specific nature of physical education and sports. In this
field, interaction requires effective nonverbal communication, strong emotional
engagement, and pronounced group dynamics, which necessitates adapting existing
theoretical frameworks to the conditions of sports education practice. An analysis of
contemporary practices shows that in the Bulgarian educational and sports environment,
initiatives for the development of intercultural competence are primarily implemented

through project programs and international partnerships.

This underscores the need to create a sustainable training model that ensures
systematicity and consistency in the process of developing intercultural competence
among students. In this context, the development and testing of a model for students at
the National Sports Academy “Vassil Levski” represents a logical extension of existing
theoretical frameworks and establishes a scientific basis for experimental research into

its effectiveness and applicability.

HYPOTHESIS

Based on the theoretical analysis conducted, the following hypothesis is postulated:
We assume that the pedagogical model designed and applied in the teaching process
would have a positive effect on the development of intercultural competence among
students enrolled in the Bachelor’s degree program in “Pedagogy of Physical
Education” at the National Sports Academy “Vassil Levski.”
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CHAPTER TWO. AIM, OBJECTIVES,

METHODOLOGY, AND ORGANIZATION OF THE

EXPERIMENTAL STUDY

11.1. AIM, OBJECTIVES, SUBJECT, AND SCOPE OF THE STUDY

11.1.1. Aim
The aim of this study is to evaluate the effectiveness of a pedagogical model for

developing intercultural competence among students at the National Sports Academy

“Vassil Levski”.

11.1.2. Objectives

To achieve the research objective, the following objectives have been formulated:

1.

To conduct a theoretical, logical, and substantive analysis of the literature on the
subject of the problem under consideration.

To develop a model for building intercultural competence among students at the
National Sports Academy “Vassil Levski” through the creation of a specialized
teaching methodology.

To test the methodology within the framework of the developed model and apply
it through a pedagogical experiment.

To determine whether the research hypothesis is confirmed or rejected by
analysing, summarizing, and presenting the results obtained.

To formulate conclusions and recommendations for the future application of the

model for building intercultural competence.

11.1.3. Object, subject of study, and sample

The object of the study is intercultural competence.

The subject of this study is the effectiveness of the intercultural competence model

among students at the National Sports Academy "Vassil Levski."

The participants in the study are students at the National Sports Academy “Vassil

Levski” enrolled in bachelor’s degree programs (Table 3).
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Table 3. Sample

Study Gender Total
Descriptive experiment
Motivations for participating in Male 177 365
student mobility programs Female 188
Intercultural effectiveness Male 107 200
Female 93
Formative experiment
. Male 21
Experimental group Female o5 46
Male 17
Control group Female 26 43

11.2. METHODOLOGY AND ORGANIZATION OF THE STUDY

11.2.1. Methods of the Experimental Study
The proposed experimental model for developing intercultural competence was tested
as part of a pedagogical experiment conducted during the 2023/2024 and 2024/2025
academic years. To examine the effectiveness of the proposed experimental model, the
following scientific research methods were used:
11.2.1.1. Theoretical and content analysis of bibliographic sources
The specialized academic sources and various normative and legal-regulatory
documents have been analysed with regard to the nature, necessity, possibilities,
methodology, and existing models for developing intercultural competence. A total of
115 sources were studied, analysed, and summarized, of which 59 were in Cyrillic and
56 in Latin alphabet.
11.2.1.2. Methods of Experimental Research
» Pedagogical observation
Two educators conducted pedagogical observation in a targeted and systematic manner
during the implementation of the experimental model. It was conducted based on
generalized criteria related to student activity and engagement, the degree to which the
goals and objectives of the educational activities were realized and achieved, the
students’ attitudes toward the learning process, as well as the absence of difficulties in

their implementation.
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» Survey method
For the purposes of this study, two questionnaires were developed:
o A survey of students’ motivation and attitudes toward participating in
international projects and events.
o A survey of satisfaction with training designed to build intercultural
competence.
» Test battery
Reliable and validated tests, specifically selected for the purposes of this experiment,
were used to assess and measure intercultural skills and competencies:
o Intercultural Effectiveness Scale
o Motivated Strategies for Learning Questionnaire
» Pedagogical experiment
The pedagogical experiment aimed to test and evaluate the developed experimental
model for building intercultural competence. The participants were divided into an
experimental group (EG) and a control group (CG). In the CG were applied traditional
teaching methods, while in the EG was applied the author’s developed methodology.
The experiment was conducted in three phases between June 2024 and December 2025.
» Mathematical and statistical methods
o Descriptive statistics
The descriptive approach was used to examine the structure of the data, its distribution,
and variability, as well as to identify existing trends prior to applying statistical methods
for analysing the results.
o Factor analysis
A factor analysis using the principal component method was applied to identify and
structure the latent factors that influence intercultural effectiveness.
o Statistical hypothesis testing
To test the research hypotheses, statistical methods were applied, selected based on the
nature of the variables and the formulation of each hypothesis:
- Student’s t-test for independent samples — to compare mean values between
the EG and CG (Gigova, 2019).
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- Student’s t-test for paired samples — to compare results at the beginning and
end of the study within each group — the experimental group (EG) and the control
group (CG) (Gigova, 2019).
- Analysis of variance for repeated measures — to assess performance on the
individual components of the learning process (Ganeva, 2016).
o Graphical analysis — the obtained results are presented in various graphs and
charts after data processing.
» Didactic modelling
An experimental pedagogical model for building intercultural competence has been
developed, taking into account factors in both the internal and external educational
environments. The model is aimed at both the acquisition of theoretical knowledge and
the development of “soft” skills and attitudes applicable in various social and

professional contexts.

11.2.2. Methodology of the study

11.2.2.1. Assessment stage

1) Assessment of knowledge, skills, and attitudes
During the assessment stage, the theoretical knowledge, intercultural competence,
motivational strategies, and attitudes of the students in the experimental and control
groups were evaluated at the beginning of the course

2) Development of a model for building intercultural competence
An original theoretical pedagogical model was developed for building intercultural
competence among students at the National Sports Academy “Vassil Levski” (Figure
9). The model presented a comprehensive dynamic system in which the objectives,
content, methods, forms of instruction, and assessment functioned in mutual
interdependence. The model created conditions for the development of knowledge,
skills, and attitudes in the field of intercultural competence. Its structural components
and the influence of internal and external factors justifyed the development of a
specialized teaching methodology, which has undergone experimental testing and

empirical verification.
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3) Development of a specialized training methodology
In accordance with the proposed theoretical model, an original methodology has been
developed for building intercultural competence (IC) among students at the National
Sports Academy “Vassil Levski,” which constitutes the practical component of the
pedagogical model.
» Aim of the specialized training
The aim of this specialized training is to systematically build and develop the
intercultural competence of students at the National Sports Academy “Vassil Levski”
who are enrolled in bachelor’s degree programs.
> Objectives of specialized training
To achieve the goal of specialized training, the following key objectives have been
formulated:
o toidentify appropriate pedagogical methods and principles to be applied;
o to define the expected outcomes;
e to establish the timeframe for conducting the training within the
pedagogical experiment;
e to develop a thematic lesson plan and curriculum;
o to establish criteria and parameters for evaluating the achieved learning
outcomes;
e to analyse the achieved results and make recommendations.
» Teaching methods and principles
The methodology of the specialized training is based on the principles of teamwork,
learning by doing, systematicity, consistency, and a competency-based approach. The
training process combines traditional and interactive methods—scenario-based and
role-playing exercises, discussions, and debates—that stimulate creativity, critical
thinking, and the clear expression of ideas.
> Expected learning outcomes within the framework of the model
At the end of the training, participants were expected to have acquired knowledge of
communication processes, culture, and cultural identity; develop skills in effective

communication, active listening, and resolving intercultural conflicts; as well as
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attitudes of tolerance and confidence when interacting in an international environment
in the field of sports and physical education.

» Timeframe
The specialized training is scheduled to take place over the course of one semester (14
academic weeks). A training schedule has been planned for this purpose.

» Thematic Curriculum
For the purposes of the experimental methodology, a thematic curriculum has been
developed and incorporated into the experimental training program. It consists of 60
hours of specialized training, including individual work, carried out within a one-
semester period as part of the language studies.

»  Description of the learning activities involved in the specialized training

The educational activities are organized into four thematic modules:

“Intercultural Communication,” “Intercultural Skills and Attitudes,” “Building
Intercultural Competence — Pedagogical Training,” and “Research Project.” They
include pedagogical games, discussions, case studies, role-playing scenarios, and
independent assignments aimed at acquiring knowledge about intercultural
communication, developing skills for interaction in a multicultural environment, and
overcoming stereotypes. As part of the research project, students develop a team report
and presentation through which they integrate and apply the knowledge and skills they
have acquired.

» System for student performance assessment

The developed assessment system allows differentiated measurement of the
cognitive, behavioural, and applied components of intercultural competence. This
makes it possible to track students’ academic progress throughout the entire learning
process. Assessment is based on a comprehensive approach and includes an evaluation
of knowledge, skills, and their integrated application. The cumulative score is
transformed according to a developed grading scale in accordance with the established
six-point grading system used in Bulgarian higher education.

» Learning outcome
The learning outcome is the result of the experimental methodology and consists of a

team research report and presentation on the main intercultural characteristics and
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trends in physical education systems around the world. Assessment of the learning
outcome for the development of intercultural competence is based on a combined
approach, involving a group assessment of the written report and an individual

assessment of the presentation.

11.2.2.2. Formative stage
The field testing of the experimental pedagogical model for developing intercultural
competence was conducted during the summer semester of the 2024/2025 academic
year. The specialized methodology was integrated into the foreign language study plan
and implemented by an English language instructor using a bilingual approach
(Bulgarian and English). At the beginning and at the end of the semester, initial and
final assessments were made to evaluate the theoretical knowledge, intercultural
competence, and learning motivation of both KG and EG students. The experimental
group studied according the specialized methodology for building intercultural
competence, while the control group followed the traditional foreign language learning

methodology at the National Sports Academy “Vassil Levski.”

11.2.2.3. Experimental stage
In the final stage, the obtained results are analysed. The comparison of data at the
beginning and end of the experiment in the EG, as well as between the results of the EG
and CG, allows us to determine whether the applied methodology has led to a
statistically significant positive change in the knowledge, skills, and attitudes of the
students in the EG.

11.2.2.4. Assessment of the effectiveness of the developed methodology

Specific criteria, indicators, and tools have been established to evaluate the results
achieved through the experimental methodology. The criteria for evaluating the model’s
effectiveness are aimed at assessing and analysing changes in students’ cognitive and
social skills and knowledge, their personal attitudes and satisfaction, as well as their

academic achievements.
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11.2.3. Organization of the study

The experimental study was conducted in four consecutive phases.

>

First phase (December 2023 — June 2024) — A theoretical and logical analysis of
the relevant scientific literature was performed, a questionnaire was developed to
assess attitudes toward participation in international activities, the level of
intercultural effectiveness was examined, and the research objectives, tasks, and
hypotheses were formulated.

Second phase (June 2024 — January 2025) — a theoretical model was constructed
and a specialized methodology for building intercultural competence was
developed.

Third phase (January — May 2025) — the experimental model was tested in a real
educational setting.

Forth phase (June 2025 — February 2026 r.) — mathematical and statistical

processing and analysis of the empirical data were carried out.
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CHAPTER THREE: ANALYSIS OF THE RESULTS OF THE

EXPERIMENTAL STUDY

I11.1. QUANTITATIVE AND QUALITATIVE ANALYSIS OF THE
EMPIRICAL DATA FROM THE CONSTATIVE PART OF
THE PEDAGOGICAL EXPERIMENT

I11.1.1. Results of a survey on the attitudes of students at the National Sports
Academy “Vassil Levski” toward participation in international projects
and events

From January to June 2024, a survey was conducted by using a specially designed
questionnaire to assess the attitudes of students at the National Sports Academy “Vassil
Levski” toward participating in international projects and events. Students’ intercultural
competence is particularly evident in this area of academic achievement. The survey
included 365 students at the Academy enrolled in bachelor’s degree programs, of whom

177 were men (48%) and 188 were women (52%).

The level of foreign language proficiency is of particular importance for successful
participation in international projects. About half of the survey respondents (53%) are
proficient in at least one foreign language, while 10% are not proficient in any foreign
language. The average level of foreign language proficiency is B1-B2 (Figure 15),

according to the Common European Framework of Reference for Languages.
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Figure 15. Level of proficiency in a foreign language
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In most cases, the required level of foreign language proficiency for such international
activities is B2. In this regard, there is potential for further improvement of language
competencies through targeted specialized teaching programs designed to support the

preparation of students with a lower level of foreign language proficiency.

Among the predominant motives for participating in international activities and events
are professional development (75%), improving foreign language skills (60%),
expanding social networks (55%), and enhancing competitiveness (41%). The main
obstacles cited are lack of financial resources (43%), insufficient language training
(38%), limited social skills (24%), and employment (27%). At the same time, 86% of
respondents consider it necessary to organize an informational meeting, and 82%

express a willingness to participate in specialized training (Figure 21).
86% 82%
’W P 7 necessity of an information
% ::::E: meeting
o 1296 15%
Q.- i f{%:‘i - necessity of further training

YES NO

Figure 21. Need of information meetings and specialized trainings

These findings highlight the importance of providing additional forms of support to
students through targeted training and emphasize the need to offer such educational
support to help them develop the knowledge, skills, and attitudes necessary for effective

interaction in an intercultural context.

66



I11.1.2. Results of the factor analysis of the questionnaire on intercultural
effectiveness among students at the National Sports Academy “Vassil Levski”

With a view to using the Intercultural Effectiveness Questionnaire as an assessment tool
for the experimental model, a study was conducted to evaluate its reliability and validity
among 200 students at the National Sports Academy “Vassil Levski” (45% men; 55%
women). The instrument underwent a double-blind translation and back-translation
process and was contextualized according to the characteristics of the study population.
The initial reliability of the scale was 0=0.84, and after eliminating items with low
correlation (r<0.30), the final version of 12 items achieved high internal consistency
(0=0.939).

The sample adequacy indicators (KMO = 0.933; Bartlett’s x> = 1707.344, p < 0.001)
confirm the suitability of factor analysis. Exploratory factor analysis reveals a two-
factor structure explaining 62.96% of the total variance, with clearly distinguished
factors: “Comfort and Confidence in Communication” and “Adaptive Communication

and Behaviour.”

Intercultural effectiveness norms were calculated (Table 14) based on the descriptive
characteristics of the scales (Table 13). These data reveal differences in ratings between

men and women.

Table 13. Descriptive characteristics of scales by gender

Comfort and
confidence in
communication

Adaptive
communication
and behaviour

Overall Score

Mean S Mean S Mean S
Male 3,32 0,98 3,54 0,89 3,76 1,14
Female 3,74 0,64 3,65 0,72 4,33 0,66
Total 3,55 0,85 3,59 0,86 4,03 0,99

The scores are standardized into percentiles for the sample of 200 students (Table
14). For women, a low level of intercultural effectiveness is observed at an overall

average below 3.08, and for men, below 2.33. A high level for both genders is observed
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at values above 4.25, with the intermediate range indicating average levels of

intercultural effectiveness.

Table 14. Standards for self-assessment of intercultural competence

Comfort and Adaptive

) Overall score confidence in communication

Percentiles | Level of IC communication and behaviour
M F Total M F Total M F Total
Po7 Outstanding | 550 | 4,83 | 5,17 | 5,38 | 500 | 5,19 | 6,00 | 550 | 5,75
Py Excellent | 483 | 467 | 4,75 | 475 | 463 | 469 |525|525| 525
Pss Verygood | 425|425 | 425 |413 | 4,13 | 413 | 45 | 475 | 4,63
Pso Good 358|392 | 3,75 | 350363 | 357 |375]|425]| 4,00
Pas Satisfactory | 292 | 342 | 2,86 | 288|313 | 3,01 |3,00]375| 3,38
P1o Poor 233|308 | 271 (225|275 | 25 |225]350]| 2,88
Ps Weak 175|267 | 221 |175|225| 2,00 | 1,50 | 3,00 | 2,25

Legend: M —male; F —female

Based on the psychometric study conducted, we can conclude the intercultural
effectiveness test exhibits high internal consistency and reliability on the scale and can
be applied in evaluating the effectiveness of the experimental methodology.
Consequently, there are sufficient data to proceed to the actual testing of the
functionality of the developed model and methodology for building intercultural

competence among students at the National Sports Academy “Vassil Levski.”

111.2. QUANTITATIVE AND QUALITATIVE ANALYSIS OF THE
EMPIRICAL DATA FROM THE CONTROL PHASE OF THE
PEDAGOGICAL EXPERIMENT

111.2.1. Results of the pedagogical observation
The pedagogical observation was conducted during the implementation of the applied
methodology among students in the experimental group during the summer semester of
the 2024/2025 academic year. Its purpose was to evaluate the effectiveness of the
planned educational activities. The assessment was based on eight predefined criteria.
A score (from 1 to 6) for each criterion was assigned to each specialized activity during
foreign language classes and is determined on a six-point scale by two independent

instructors. A score of “1” indicated that a given criterion is not met, while a score of
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“6” indicates full fulfilment of the criterion. The results of the pedagogical observation
demonstrate the high effectiveness and functionality of the experimental methodology
(Table 15).

Table 15. Average rating of the effectiveness of the educational activities of the
proposed experimental methodology

Criteria Mean S
Attendance 4,89 0,782
Active student participation 4,89 1,167
Successful implementation of the educational activities 5,67 0,500
Successful achievement of the educational objectives 5,89 0,333
Successful fulfillment of the teaching objectives 511 0,782
Positive attitude 5,00 1,000
Recommendations and comments 2,22 1,716
Lack of issues 5,44 0,527
Overall evaluation 4,89 0,789

The value of Cronbach’s alpha coefficient (o = 0.83), calculated for the eight criteria
included in pedagogical observation, indicated very good internal reliability of the
scale, which means the criteria used consistently and reliably measure the effectiveness

of the educational activities included in the experimental methodology.

The high “very good” rating from the pedagogical observation demonstrated that the
experimental model is highly effective. The standard deviation suggested that this high
effectiveness is reliable and consistent across all observed lessons. The results of the
pedagogical observation show that the learning activities are precisely planned,
successfully implemented, and achieve the pre-set goals. The curriculum and syllabus
are functional and are implemented without significant difficulties, and the didactic
tasks are well-structured and selected. The students’ strongest interest is observed

during training sessions, group work, and discussions.

However, the experimental methodology calls for the creation of a positive, engaging,
and supportive learning environment. The lowest rating was given for the criterion
“Recommendations and Comments” (M=2.22; S=1.716). Consequently,
recommendations and comments from students were rare and inconsistent during

individual class sessions. This may be due to the traditional, teacher-centered
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educational model to which students are accustomed. On the other hand, the students’
positive attitude toward the model suggests that their high satisfaction accounts for the
lack of recommendations for improvement. We assume that since the presented model
Is innovative and non-standard for the students, they are unable to formulate

recommendations for improving its effectiveness immediately after each session.

An analysis of the results of the pedagogical observation allows us to conclude that the

educational activities included in the experimental model are effective and functional.

I11.2. Results of a study on intercultural effectiveness

The intercultural effectiveness test was administered at the beginning and end of the
semester to the experimental group (EG) and the control group (CG). Student’s t-test
for paired samples was used to analyse within-group changes, and Student’s t-test for
independent samples was used to compare between groups at a significance level of
a=0.05.

The results show that in the control group, no statistically significant differences were
found in any of the indicators—overall assessment (t=0.34, P<0.05), comfort and
confidence in communication (t=0.31, P<0.05), and adaptive communication and
behavior (t=0.16, P<0.05) (Table 16). Consequently, other factors influence the level of

intercultural effectiveness in the CG, where the experimental model was not applied.

As a result of the methodology applied to build intercultural competence, Table 17
shows that there is a statistically significant increase in the mean score for comfort and
confidence in communication (d=0.92; S=0.10; t = 2.98, P>99%), adaptive
communication and behavior (d=0.91; S=0.75; t=2.34; P>95%), and the overall average

rating (d=1.24; S=0.42; P>99%) among students from the Experimental group.

70



Table 16. Intra-group changes in the scores of the Intercultural Effectiveness Test for
the CG

Beginning of End of the
the study study d t P(%)

Indicators

Factors Mean S Mean S

Overall score 392| 0,77| 389| 0,74| 0,03| 0,34 | 20,70%

Comfort and confidence in
communication

382| 080| 377 0,78| 0,05| 0,31 24%

Adaptive communication

; 3,76 0,67 3,73 0,67 | 0,03| 0,16 13%
and behavior

Table 17. Intra-group changes in the scores on the Intercultural Effectiveness Test for
EG

Beginning of End of the

Indicators the study study

d | t | P©o)

Factors Mean S Mean S

Overall score 389 | 042| 513| 042 1,24| 2,99 | 99,50%

Comfort and confidence in
communication

374| 008| 466| 010 0,92| 2,98 99%

Adaptive communication

g 3,98 0,58 4,89 0,75 091 | 2,34 97%
and behavior

The mean overall score (Table 18) at the beginning of the study did not differ
significantly between the EG and the CG (d=0.03; t=0.09, P<0.05). The same trend
was observed regarding the ratings of both groups at the beginning of the study—
comfort and confidence in communication (d=0.08; t=0.57; P<0.05) and adaptive
communication and behaviour (d=0.22; t=0.72; P<0.05). Consequently, prior to the
implementation of the experimental model, the two groups of students demonstrated

a relatively similar baseline level of intercultural competence.
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Table 18. A comparative analysis of intercultural effectiveness scores between the CG
and the EG at the beginning of the study

Indicators CG EG

No N  |[Mean S |N Mean S d t P%
Factors

1 Overall score | 43 3,92 | 0,77 | 46 3,89 0,42 0,03 0,09 7%

Comfort and
2 confidence in | 43 3,82 | 0,80 | 46 3,74 0,08 | 0,08 | 0,58 | 43%
communication
Adaptive
3 communication| 43 3,76 | 0,67 | 46 3,98 058 | 0,22 | 0,72 | 53%
and behavior

However, a significant and sustained increase was observed in the experimental group
at the end of the study (Table 19).

Table 19. Comparative analysis of intercultural effectiveness scores between the CG
and the EG at the end of the study

Indicators CG EG

No N |Mean | S | N [Mean S d t | P%
Factors

1 Overall score 43 3,89 (042]| 46 5,13 0,42 1,24 2,65 [99,99%

Comfort and
9 confidence in 43 3,77 |0,78| 46 4,66 0,10 0,89 2,12 | 97%
communication
Adaptive
3 communication| 43 3,73 10,67 | 46 4,89 0,75 1,16 1,98 96%
and behavior

After applying the experimental methodology for developing intercultural competence,
the students in the experimental group showed better results than those in the control
group across all three factors. These results confirm the effectiveness of the
experimental methodology and its positive effect on the development of intercultural
competence. The students feel more relaxed and confident in the process of intercultural
communication. They have acquired knowledge and skills for preserving their own

identity in various intercultural situations. They have improved their skills and attitudes

72



regarding expressing respect for foreign cultures, as well as adapting their behaviour to
different intercultural conditions.
The differences in the scores between the two groups are shown in Figure 23.

& Total . Comfort and Confidence in Communication » Adaptive Communication and Behavior

23,76 3,893,773,73

Beginning EG  Beginning CG End EG End CG

MW

Figure 23. Differences in scores for intercultural effectiveness
between the EG and the CG

The analysis of intercultural effectiveness of the EG demonstrated that the change was
highly statistically significant and was the result of the applied intervention, rather than
due to random factors. The data confirmed that the applied methodology leaded to a
significant and statistically substantiated acquisition of key intercultural skills and
abilities, demonstrating a lasting practical effect on students’ preparation for effective

communication and work in diverse cultural contexts.

111.2.3. Results of study on motivational strategies for learning

The statistical analysis was performed using Student’s t-test for paired samples to assess
intra-group changes and Student’s t-test for independent samples to compare the

experimental group (EG) and the control group (CG).
Within the CG, no statistically significant intra-group changes were observed in any of

the examined indicators (Table 20). The overall assessment remained unchanged
(d=0.01; t=0.091; P<95%).
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Table 20. Intra-group changes in the learning motivation strategies of the CG

Intel(eET e Beginning of End of the

Eactors the study study d t P(%)
Mean S Mean S

Overall score 454 0,65 4,55 0,44 0,01 | 0,091 | 7,20%

Extrinsic Goal
Orientation

Intrinsic Goal Orientation 452 0,82 458 0,63 0,06 | 0,429 33%

4,59 1,02 | 480 | 0,74 | 0,22 | 1,139 | 73,90%

Task Value 480 | 095 | 464 | 071 | 016 | 1076| 71%
Control of Learning 4,66 092 | 491 | 0,73 | 0,25 | 1,404 | 83,10%
Beliefs
Self-Efficacy Learning |, g9 | g1 | 471 | 060 | 019 |1.081| 71%
Performance
Test Anxiety 352 | 081 | 365 | 094 | 013 | 0673 49,50%

Table 21. Intra-group changes in the learning motivation strategies of the EG

I Beginnign of End of the
the study stufy d t P (%)
Factors Mean S Mean S
Overall score 475 0,53 5,82 0,49 1,08 | 3,43 | 98,40%
Extrinsic Goal 442 | 075 | 587 | 082 | 145 | 3,05 | 99,.90%
Orientation

Intrinsic Goal Orientation 477 0,75 493 0,88 0,16 | 0,51 39%

Task Value 4,79 084 | 572 | 0,70 | 0,93 | 1,88 95%

Control of Learning 484 | 105 | 574 | 097 | 000 | 2,07 | 96%

Beliefs

Self-Efficacy Learning |, o7 | 567 | 499 | 090 | 002 | 016 | 13%
Performance
Test Anxiety 4,50 0,76 | 49 | 1,09 | 046 | 1,99 95%

The extrinsic goal orientation (d=0.22; t=1.139; P<0.05) and the Control of Learning
Beliefs (d=0.25; t=1.404; P<0.05) changed only slightly, without reaching statistical
significance. The results indicate that in the CG, the natural learning process did not

lead to significant changes in students’ motivational learning Strategies.
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Data on intra-group changes in the experimental group show significant improvements
on several key indicators (Table 21). The overall assessment of learning motivation
strategies increased significantly (d=1.08; t=3.43; P>95%), indicating increased
training effectiveness and a stronger achievement orientation among students. The
intervention had a stronger effect on extrinsic motivation and the management of

academic stress, while intrinsic motivation changed to a lesser extent.

Table 22. Comparative analysis of learning motivation strategies between the EG and
the CG at the beginning of the study

Indicators CG EG

N d t =%

0 N | Mean| S N Mean S 0
Factors

1 | ExtrinsicGoal | a | 4o 1y 00| 46 | 442 | 075 | 017 | 089 |62.6%
Orientation

o | IntrinsicGoal | o 4o | 0go| a6 | 477 | 075 | 025 | 153 | 87%
Orientation

3 Task Value 43 | 480 |095| 46 | 479 | 084 | 001 | 043 | 3%

4 Control of 43 | 466 |092| 46 | 484 | 105 | 018 | 0,86 | 61%
Learning Beliefs
Self-Efficacy

5 Learning 43 | 489 |081| 46 | 497 | 067 | 0,08 | 1,98 | 95%
Performance

6 | Test Anxiety 43 | 352 |081| 46 | 450 | 0,76 | 0,98 | 59 |99,9%

7| OverallScore | 43 | 454 |065| 46 | 475 | 053 | 021 | 0,82 | 59%

A comparison between the experimental and control groups shows similar initial levels
at the beginning of the study (Table 22). At the end of the study, however, the
experimental group demonstrated significantly greater improvement on key indicators,
particularly in the Task Value (d=1.09; P>99%) and overall assessment (d=1.28;
P>99%), confirming the strong positive effect of the experimental model on students’

academic engagement.
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Table 23. Comparative analysis of learning motivation strategies between the EG and
the CG at the end of the study

Indicators CG EG o
BE Factors N Mean S N Mean S d L e
Extrinsic Goal

1 Orientation 43 480 | 0,74 | 46 5,87 0,82 1,07 199 | 97%

Intrinsic Goal

2 Insic & 43 | 458 | 063 | 46 | 493 | 088 | 035 | 061 | 46%
Orientation

3 | Task Value 43 | 464 | 071 ] 46 | 572 | 070 | 1,09 | 3,11 |99,7%

4| controlof 1 s 491 |073| 46 | 574 | 097 | 083 | 349 |99.9%

Learning Beliefs

Self-Efficacy

5 Learning 43 | 471 | 060 | 46 | 499 | 090 | 029 | 146 | 85%
Performance

6 | TeSLANXety | 43 | 565 | 004 | 46 | 496 | 109 | 131 | 339 |99.9%

; Overall Score 43 455 | 044 | 46 5,82 0,49 1,28 3,59 [99,9%

52~ End EG
Beginning EG

Figure 24. Changes in the motivational learning strategies between EG and CG

The data showed that, unlike traditional teaching, the experimental methodology had a
strong and consistent effect on the academic engagement and emotional well-being of
the students at EG (Figure 24)

The analysis revealed that the experimental methodology led to a significant increase
in students’ motivational strategies for learning. The results indicated a higher
achievement orientation, a better understanding of academic requirements, and

increased academic engagement.
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111.2.4. Results of the Study on the Students' Theoretical Knowledge

A Student’s t-test for two dependent samples was applied to analyze intra-group
differences in theoretical knowledge, and a Student’s t-test for independent samples was

used to examine differences between the two groups.

At the beginning of the study, students from CG achieved an average of 10.70 (S=2.21)
points, which corresponded to a 53.5% success rate on the specially developed didactic
test (Table 24). At the end of the semester, the calculated negative growth (d=5.61) was
not statistically significant (t=19; P<95%); therefore, other factors influenced the poor

performance of the students in the CG.

Table 24. Comparison of KG and EG scores from a theory knowledge test

Indicators BEGINNING END
No |Factors " IMean s |Mean | s d t P%
1 cG 46 10,91 | 2,21 5,09 141 | 561 19 37,60%
2 EG 43 10,71 | 2,44 | 18,17 | 162 | 7,26 | 17,11 | 99,99%
d 0,21 13,08
t 0,44 2,78
P% 33,70% 99,99%

In the experimental group, the mean scores on the theoretical test increased sharply—
from 10.91 (S=2.44) to 18.17 (S=1.62) points (Table 24). The success rate on the
didactic test increased to 90.85% with extremely high statistical significance (t=17.108;
P>99%). Consequently, as a result of the applied methodology, the students from the

EG improved their theoretical knowledge.

The differences in the results of the theoretical test between the two groups are

presented in Figure 25.
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18,17

10,91 10,71

Beginning CG Beginning EG End CG End EG

Figure 25. Differences in the results of a theory test between EG and CG

In conclusion, it can be concluded that the experimental model used to build
intercultural competence was highly effective and had a strong positive impact on the
development of theoretical knowledge among the participants in the experimental
group. The results were not coincidental but were a direct consequence of the

experimental intervention.

111.2.5. Analysis of Learning Outcomes

The analysis of the academic results achieved by the students at the EG confirmed their
high overall performance. At the end of the training, the students were evaluated using
a scoring system based on each individual component. The group achieved a “very
good” overall average grade of 4.91, with an average total score of 125.22 (83.48%).
This is empirical evidence of the effectiveness of the training model. The scores from
the pedagogical training (M=45.02; S=1.868) and the results of the theoretical test
(M=18.17; S=1.623) were extremely homogeneous, indicating successful mastery of
the basic knowledge and skills by nearly all participants (Table 25).

Table 25. Average academic achievement scores by component

Component Mean S
Theoretical Test 18,17 1,623
In-Class Assignments 11,43 1,962
Homework Assignments 11,35 1,946
Practical Training 45,02 1,868
Final Project 39,24 12,067
Total Points 125,22 13,045
Final Grade 4,91 0,626
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The academic achievement scale demonstrated high reliability (a=0.78), confirming

that the included items consistently measured the same construct.

Table 26. Correlation between the individual components for assessing students’
learning achievements

Theory Class Homework Practical Final Total
test Assighments | Assignments training Project Points
Theorytes ' 0,387 0,442 0,031 0,166 0,149
Class
Assignments 1 0,652** 0,331* 0,069 0,183
Homework
Assignments 1 0,23 0,063 0,283
Practical
training 1 0,022 0,244
Final Project ” 0,945

Total Points

1

Legend: * a = 0,05; ** a = 0,01.

The correlation analysis revealed a close relationship between theoretical knowledge

and practical skills, indicating that the methodology successfully integrated the two

aspects of learning (Table 26). The strongest factor for the final grade was the final

project (r=0.948; P>99.99%), which emphasized the importance of the practical

application of knowledge and skills.

The analysis of variance for repeated measures (ANOVA) revealed statistically

significant differences in performance across the individual assessment components

(F(4,180)=374.575; p<0.001; np>=0.893) (Table 27).

Table 27. Test of the Inter-Component Effects of the Measurement (ANOVA)

SS df F o2
Score 4694787 1,163 374,575 0,893
SE 5640,13 52,315

Note: The values reported have been adjusted using the Greenhouse-Geisser correction due to a
violation of the sphericity.
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Due to a violation of the sphericity assumption (Mauchy’s W = 0.002; p < 0.001),
Greenhouse—Geisser-corrected values were used. The effect size was very high,
indicating that the components explained a significant portion of the variation in the
results. Paired comparisons with Bonferroni correction show similar results only
between class tasks and homework tasks (p=1.000), suggesting that the two components

assess similar skills related to students’ independent work.

The results confirm the effectiveness of the experimental model and indicate that the

scale used reliably measures the various aspects of academic achievement.

I11.2.6. Analysis of satisfaction with the training conducted

The satisfaction with the model-based training on building intercultural competence
was assessed using a specially designed questionnaire. The results showed an extremely
high level of positive evaluation of the organization and content of the training. Nearly
all (95%) of the students indicated that the learning activities were logically
consequential and well structured, and the same percentage highly rated the instructor’s
commitment and competence. For 86%, the learning materials were useful and
practically applicable, and 100% perceived the grading scale used as fair and
transparent. The training was perceived as valuable for future professional development

by 86%, and for 91% of respondents, it met their expectations.

Although some students cited the homework tasks (32%) and the final project (27%) as
more difficult, these challenges did not negatively impact the overall evaluation of the
training (Figure 30). The data confirmed a high level of satisfaction and a positive
attitude toward the experimental model, while also identifying opportunities to optimize

the course load.
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No difficulties

Unclear tasks 10% Teamwork
504 ; 20%
Time-consuming homework Y
tasks Final project 30%
35%

Figure 30. Challenges during training

Students identified discussions (33%) and case studies (25%) as the most useful

components (Figure 31). This confirms the practical focus of the training.

The entire training program
17%

The lecturers

The case studies
7. 25%

A

The discussions
33%

The final project
11%

Figure 31. Utility model's components

The analysis of the results showed that the experimental methodology for building
intercultural competence in physical education could be regarded as an effective tool
for developing the professional knowledge, skills, and attitudes necessary for
contemporary educational practice. Students' satisfaction with the specialized training

build intercultural competence attests to its effectiveness.

Analysis of the empirical data confirms the validity of the research hypothesis proposed
at the outset. The results of the study demonstrate that the experimental model has a
statistically significant positive effect on the development of intercultural competence
among students at the National Sports Academy “Vassil Levski.” These findings
defined the model for building intercultural competence as a statistically effective and
practically applicable sustainable strategy for preparing students to work in a

intercultural environment.
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CONCLUSIONS

Based on the results of the didactic experiment, we can derive the following

conclusions:

1.

The theoretical analysis reveals a limited empirical basis for pedagogical models
aimed at the targeted development of intercultural competence in the field of
physical education and sports, which supports the scientific significance of the
proposed theoretical model as a conceptual framework for specialized training and
future research.

The academic performance of the students in the experimental group at the end of
the course confirms high performance in the acquisition of theoretical knowledge
and the mastery of practical skills related to intercultural competence.

The students in the experimental group demonstrated a higher level of confidence
and effectiveness in intercultural communication, respect for cultural diversity, and
the ability to adapt their behaviour in an intercultural context. This is confirmed by
statistically significant differences in the results of the intercultural effectiveness
test.

The empirical data indicated that the training based on the developed methodology
had a statistically significant positive effect on increasing students’ external goal
orientation toward learning, improving their performance on assigned tasks, and
reducing test anxiety. Their intrinsic motivation and self-efficacy remained
unchanged.

The analysis of the results showed that the author's specialized training methodology
ensured high student engagement and fostered a positive, supportive, and motivating
learning environment.

The Intercultural effectiveness scale has been established as a reliable and valid tool
for measuring the intercultural competence of students at the National Sports
Academy “Vassil Levski,” which justifies its use in future studies and practical

trainings.
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RECOMMENDATIONS

After a detailed analysis of the results of the experimental study of the model for

developing intercultural competence, we could give the following recommendations:

1.

To build on and enrich the existing information strategies for promoting international
mobility opportunities by providing information as well as specialized training

modules to train students following the selection procedure.

. To encourage the integration of specialized training modules designed to develop

students’ communication and intercultural skills in the “Pedagogy of Physical

Education” program.

. To encourage the development of students’ intrinsic motivation and self-efficacy by

Integrating long-term projects, reflective practices, and self-assessment components

into the learning process.

. To expand and enhance the mechanisms for gathering student feedback, including

through anonymous surveys, focus groups, and discussion platforms, with the aim of

encouraging their active participation.

. The presented methodology should be developed with elements of additional

methodological support regarding independent assignments and final projects—in

the form of consultations, mentoring programs, and real-world examples.

CONTRIBUTIONS

This PhD thesis, based on an experimental didactic model for developing intercultural

competence, is characterized by the following scientific, methodological, and practical

contributions:

Scientific contributions:

1. Scientific knowledge has been enriched through the development and
implementation of a pedagogical model for intercultural competence in the field
of higher education within the Bulgarian context, and an original methodology
for specialized training aimed at building intercultural competence has been

created.
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2. The intercultural effectiveness scale used in the PhD thesis has been validated
and adapted to the Bulgarian academic context at the National Sports Academy.
“Vassil Levski”.

Methodological contributions:

3. A reliable scale for assessing learning outcomes has been developed, which can
be used in future training programs and experimental models.

4. Interactive teaching methods (role-playing, case studies, workshops, and
discussions) have been applied. A set of pedagogical activities has been
developed that purposefully build specific practical skills, which are part of
intercultural competence.

Practical contributions:

5. The survey instruments developed in this study can be used in future educational
research.

6. The model, based on the author's training methodology, provides educational
resources and best practices for teachers and educators, which can be used and
adapted in future courses and programs designed to build intercultural
competence.

7. The model supports the strategic educational priorities of the National Sports
Academy “Vassil Levski,” which are focused on expanding international
participation and enhancing the competitiveness of students at the European and

global levels.
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